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This reportis the second corporate social responsibility report released by JA Solar Co., Ltd. Tentatively, the reportis released every two years.

In the report, " JA Solar Co., Ltd." is referred to as"JA Solar" "the company" and "we".

BfiE)sERE Reporting Period

FRENEEEB2017F1A18E2018F12831H, NHER2F, FMBAESE, BnNEBEH LREE,

This report covers the period from January 1, 2017 to December 31, 2018, with a duration of two years. As for the project continuity, some contents

may exceed the above period.

$REB5R Organizational Scope

TR EBEERRKAREERAR N NESRF AL ~E M,

This report covers JA Solar Co., Ltd. and its branches and manufacturing bases.

HEMNZA Content Description

FIREREE TR R HEBRABRNM2RmAERE, REM. W& AT 25 mBEX At aRmESG .
This report discloses the social responsibility practices of JA Solar Co., Ltd., covering the social responsibility performance relating to market,
environment, employees, community, and other stakeholders.

RSB Reference Standards

FEREREEE T2HIREENEAR (LR ERREEHA0) R (FREVHERERERSIEEEMIELR4.0)

This reportis prepared with the reference of the “G4 Sustainability Reporting Guidelines” of Global Reporting Initiative (GRI) and the “Chinese CSR
Preparation Guide (CASS-CSR 4.0)” of Chinese Academy of Social Sciences (CASS).

#IESRE Data Sources
FARE PRSI BERRET AL THRAIEFANEIR. ERFATHRENER M.

The data of this report are mainly from the original records of actual corporate operations, as well as the quarterly reports, annual reports, and other

publicly released formal documents.

&7B8 Disclosures

FNVRIERREEEHAIEL A 20, FEBEILLHRSE, IRSFHEXFBEBS3IR.

JA Solar Co., Ltd. guarantees the reliability, authenticity and objectivity of the information disclosed in this report, and hopes that the release of the

report could enhance the communication and exchanges of the Company with stakeholders.

IREFRENAS T Availability of Report

TELUBF R AR 2.
BFhRPITE &R E R (http://www.jasolar.com) TEFREX
NFEARARIRES, BB HPAZREL,

XA 010-63611888  EXZAHBAS: csr@jasolar.com

This reportis available both in hard copy and electronic form.

For the electronic form of this report, please log on to the official website of JA Solar Co., Ltd. at http://www.jasolar.com to browse or download.
For the hard copy of this report, please feel free to contactus:

Tel: 010-63611888  Email: csr@jasolar.com
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MESSAGE FROM THE CHAIRMAN
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Corporate Social Responsibility Report
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“Moral virtues are the foundation and support of prosperity as they are the soul of greatness.” A sustainable

enterprise must be conscience and highly socially responsible.

L ,,

Adhering to the corporate vision of “make a great company,” JA Solar has been actively undertaking social
responsibility while producing green energy, creating greater value for society. For this reason, we continue to release

corporate social responsibility reports to show the social responsibility practices of JA Solar to society.

For years, we have always put the customer first, offering high-quality and highly-efficient products to customers
through continuous innovations in science and technology and strict quality management and control. We strive
to promote the extensive use of PV products in more parts of the world. We have given top priority to shareholders,
and insisted on the principle of stable business operation, constantly creating long-term value for shareholders.
We have given great attention to the benefits, as well as the rights and interests of employees, and focused on
their career growth, providing a big platform for employees to achieve personal development. We have adhered to
green development, strictly followed the bottom lines of work safety and environmental protection, always being
a practitioner of green manufacturing. We have insisted on the principle of cooperation and win-win results, and
established cooperative relationships with partners, creating the future together. We have adhered to the core values of
putting the customer first, giving top priority to shareholders, and attaching great importance to employee benefits. We

have taken the initiative to participate in charitable activities, seeking welfare for more people with practical actions.

“Great accomplishments require ambition and tireless effort” Building an ecologically friendly civilization is vital to
sustain the Chinese nation’ s development.We must realize that lucid waters and lush mountains are invaluable assets
and act on this understanding. Adhering to its mission of “develop solar power to benefit the entire human race” and
corporate spirit of “sincerity, simplicity, reverence, gratitude,” JA Solar will spare no effort to create a better future for

all mankind.

IR APHREE SR

Chairman of JA Solar
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PROMOTING DEVELOPMENT
WITH GREEN ENERGY

JA Solar is committed to developing green energy and creating a better life for mankind. This is the original
aspiration as well as the conscience of JA Solar. All of our practices are carried out around the great mission of
“develop solar power to benefit the entire human race.” No matter how bumpy the road is and how many difficulties

we encounter, we will, as always, take this as our goal and fully honor our commitments, spreading the “sunshine”

I
b, £

of JA Solar to the world.

ATEN

CORPORATE
PROFILE

EENABEFEM

Has 12 manufac around the

12

RTAHL
Emplo about 20 veople

20,000

2018F & RAMFHETEMF2IK

Global shipment ranking

%22@

SR K PHBER LT 20054, Pl §EBE SR Fr. BBt AR RER L, & LEE
2018, BT AEL M EEM, RTL2AA, FamiBEH120% 1 E
KM, [z ATFHENRBIEURTE . FEIHRANARAS Hh,
20184 R A M HHT8.066GW, HREAIELIKE .

Established in 2005, product line covers silicon wafers, cells, modules and PV power
stations. As of the end of 2018, JA Solar has 12 manufacturing bases around the
world, employing about 20,000 people;and the products, which are widely used in
ground-mounted PV power stations, commercial & industrial rooftop PV systems and
residential rooftop PV systems, have been sold in over 120 countries and regions
worldwide.In 2018, shipments of our PV modules reached 8.06 GW, ranking JA Solar

second in the world.

FEEFEEACH. RENVSABNTENIKBEESRSNE, FRZ
FERINEFENING, REELSFRE (UE) FES0052M “eikiseRE
500 58" 158,

With its advantages of continuous technological innovation, sound financial
performance, and well-established global sales and service networks, JA Solar has
been well-received and highly recognized by customers from China and abroad.The
Company has been listed on the Fortune China 500 and Global Top 500 New Energy

Enterprises for several consecutive years.
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CORPORATE MILESTONES
IN 2017-2018
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20174

March 5, 2017:
03805H

Jin Baofang, Chairman of JA Solar,attended the annual Nafional People’s

Congress(NPC), offering advice and suggestions for the development of the PV

industry.

eE i AR EN B it AR S B S KR,
20174
038238 : March 23, 2017:

JA Solar was elected as the Vice President Member of the China Chamber of

Commerce for Import and Export of Machinery and Electronic Products (CCCME).

HFRFEFKEM “—H—K BfFSFs18itis,
20175
05814H : May 14, 2017:

Chairman Jin Baofang attended the Belt and Road Forum for International

Cooperation.

SRR E LB 3GWR TN H S,
20175
068298

.......... * June 29, 2017:
The ground-breaking ceremony was held for the 3 GW crystalline silicon project in JA

Solar’'s manufacturing base in Baotou.

fRARBE S N L) R T E ER
20174
108108 : October 10, 2017:

The diamond wire sawing (DWS) project was formally putinto production in JA Solar’s

manufacturing base in Donghai.

am R B Sk B it 3GW BT B IRF4% =,

20184
01807H

.......... * January 7, 2018:
The 3 GW crystalline silicon project in JA Solar’'s manufacturing base in Baotou was

successfully putinto production.

06

20184
02805H

20184

068018

20184
068148

20184
07817H

20184
07H23H

20184
09A30H

Corporate Social Responsibility Report

ERRBEMSRIERBAELI2.5CWE KR TR,

February 5, 2018:
JA Solar’s Donghai manufacturing base signed the 2.5 GW smart silicon wafer project

with the Government of Donghai County, in eastern China’s Jiangsu Province.

aa R R E M 1. SGWEE R T B IRF X 4 7=,

June 1, 2018:
The 1.5 GW silicon wafer project in JA Solar’'s manufacturing base in Vietnam was

successfully putinto trial production.

f R E QBN

June 14, 2018:

JA Solar Korea Co. was established.

ERSTR T MR EMETA SEIE S X B FAAE KB T,

July 17, 2018:

JA Solar was officially privatized and delisted from Nasdaq Stock Exchange.

RIBHRERBSHRASEA, HRAMET L.

July 23, 2018:
Qinhuangdao Tianye Tolian Heavy Industry Co. announced its intention to conduct an
asset-based reorganization with JA Solar, enabling JA Solar to eventually be relisted

in China.
RSERIRAE, HESRELERN R LSRR,

September 30, 2018:
JA Solar removed the red chip structure and reorganized the PV business segment of

Jinglong Group.

07
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GLOBALIZING
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In the future, JA Solar will continue to fulfill the great mission
of “"develop solar power to benefit the entire human race,” and

execute five major strategies relating to talent, innovation,

THE ENTERPRISE VALUE REALIZATION

PLATFORM

=41 &=
#HF s
DIGITIZING SECURITIZING
MANAGEMENT ASSETS

455 4534

*;

FINANCIAL
PERFORMANCE

08

OF PRODUCTS

for PV systems.

LRPEHEEEE (JKTL) oo

SHIPMENTS OF MODULES/ MW

B F
UNIT: YEAR

208 W00 S - 8,060.4

2017 W00
2016 | - ..... 4,606.7

brand, capital and globalization. Guided by the market and
supported by our talent, we will leverage the power of capital
and innovation to establish a global presence, and spare no
effort to support the Company in becoming stronger, doing
better, and growing bigger. We will constantly consolidate
and enhance our competitive advantages, striving to build
the Company into a global leading manufacturer of high-

performance PV products and a world-class solution provider

NREAEHBEBEROEM, ARRH "B AEs3E,

To guarantee the effective implementation of our corporate

strategy, the Company has putin place five strategic initiatives.

Corporate Social Responsibility Report

T T N 7 v T S
OPERATING REVENUE /10,000 YUAN

B F
UNIT: YEAR

ol T BISS... eee 1,964,895
o0 WM 2.014,992

2016 Ml i iiiieiisccecnessessessinos o BRSNS . . . . . . 1,644,239

AFE (B e
NET PROFITS /10,000 YUAN

79,777
'S 74,642
: TS
56,717
S
2016 & 2017 & 2018 &£

BRFEEFAFEZR (0)  sereveeeesssemmmmmoemiee oo
DEBT/ASSETRATIO /%
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FHEE. SR X" fENB ORI, REF "Hill. BN MR, &R B9 iE
, IR BAT “ERIEIEMA Bl E" R IES, I8 “M— MR
B, RN EENRF BB AL THERB LS, RETRT
BSEINE, BT &R A5G THRRENNTTEER.

After 14 years of development, JA Solar has forged a profound corporate culture.
Since its establishment, JA Solar has made its mission to “develop solar power to
benefit the entire human race”, insisted on the corporate spirit of “sincerity, simplicity,
reverence, gratitude,” and always fulfilled the corporate belief of “act honorably,
work conscientiously,” striving to make a great company. One of the most distinct
characteristics of JA Solar’s corporate culture is thatitinherits and carries forward the
excellent Chinese traditional culture. Our employees have embraced this to guide

their thinking and actions.

..................... E%-Higthw1$,%

CORPORATE CULTURE OF JASOLAR:

AR XA

RISK
CONTROL

a7l HES

Ex-ante prevention
and publicity

» REEEREE)|
» ATIBIRER
+ BB TIOAZTR

s WEARSER

+ Anti-fraud training

+ Advocacy through internal
publications and posters

o Internal punishment and OA
warnings

« Publicity through WeChat official
account

Corporate Social Responsibility Report

R E¥ Anti-Fraud

ERBNTESAFRENLERE, B BRERER. AEEHE, £FR
BRITSREMNEM L, ARMUTEITREZRS, FIRU TRIEFEITA. T
TEHE, TIEFITANRERFITE, BRBUE TESFMHMES. £
WERE. FRFELATNEIERFERER, HNTER I R ERRKERS
B E SR SR R IEE B,

JA Solar is committed to making a work environment featuring fairness and integrity
and promoting the building of a business ethics system. At the corporate level, JA
Solar has reorganized the original audit and supervision departmentinto the audit and
supervision committee, and established teams for internal control and audit, special
audit, project audit and anti-fraud audit. The Company has established an anti-fraud
system for all stages of operations from beginning to end to ensure that every aspect
of examination and approval is subject to oversight and accountability. JA Solar
serves as the standing director member of the China Enterprise Anti-Fraud Alliance
(CEAFA) and the director member of the Trust and Integrity Enterprise Alliance (TIEA).

........ ﬁiﬁi{ﬁﬁﬁﬁﬂ'ﬂlﬁ%%%ﬁﬁ

ANTI-FRAUD MEASURES OF JASOLAR

B EEEE EE: AT
Interim supervision Ex-postinvestigation
and control and punishment
R 780 T3 A= |4 AR
* HIEEE » B E o BEIRE
N o4y g
» PR3 » TI2EEHETIT FlET=
» ZIETT » IEER

* BEHIT

 Institutional building « Investigation on reported information
# Internal control testing « Criminal case filing

« Special audit

« Off-office audit

« Bidding supervision

* Project settlement audit

# Supervision and whistle blowing

"
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Carried out 22 anti-fraud training
sessions

22

St

Total participants are 958

938"

SRR 6 & I35

2017-2018%F, ERHENT443 N _RFMIBHIT TRIE, BEHT=RMNITNIR, &
FMHFAE3T15,307, 5ﬂﬂﬁﬁ§ﬁ>@£’\jﬁﬁﬁﬂ 2B, MHERERILE
KRR, 201720185, ARFHRR FBIFZNI22R, SitE)I9s8 0K, FREIE
WIRI8R, WE TR, HitBES8SI, Ait AATRI#K1,418.69757T.

In 2017-2018, JA Solar teased out a total of 448 secondary sub-processes. Three rounds of
internal control testing were conducted each year, and 15,307 samples were tested totally
during those two years. The results of the internal control testing, which covered all of the
business divisions, detected no major internal control defects. In 2017-2018, the Company
carried out 22 anti-fraud training sessions with 958 participants.JA Solar also supervised
18 project bids, conducted seven supervision visits, and audited 85 contracts, reducing

the loss by 14.1869 million yuan.

Anti-fraud training conducted by the procurement division of JA Solar

12

fTiRATEh

Crackdown on
counterfeits

IR

Overseas IPR
protection

BRRIP

Customs protection

Corporate Social Responsibility Report

&Etr. EFIFEIR Trademark & Patent Protection

TERAT. TRRIPAE, SRR~ M EPAMRER "R 5 JASOLAR FH¥, 7EIT1001MERFE
AW T RO, EECE IP\]E', KB IFKREN 2L KRB E R EMARIP o

To help protectits trademarks and patents, JA Solar clearly marks “ 5" or J/ASOLAR " on its products,

and has applied for or registered core trademarks in nearly 100 countries and regions. More extensive and
effective trademark registration and protection work has been conducted and will be further enhanced

worldwide.

2017-2018%, @R ECERALEMNITRITE), k102 MENHIB0RREWHITRINILIF
HEIHMEIIFIA,
In 2017-2018, JA Solar launched a nationwide campaign against counterfeit goods, and filed infringement

complaints or trademark infringement lawsuits against over 30 companies in more than 10 provinces,

municipalities and autonomous regions.

—RPERAZ ARSI ERRZOET, SRAMNBAIRFNEBIRER N, BINELIEZETR
EiSp= i

A Chinese trading company tried to register a core trademark of JA Solar in Indonesia; JA Solar successfully
blocked the registration of the trademark by raising an objection at the Directorate General of Intellectual

Property of Indonesia.

ERAEDITABIAIRFRRIPRS, B OB EREEXMIRFIURIPFRAHT &R BX
FNRF IR R SRS R AR ARV R IPRR M T 28,

JA Solar has made full use of the regulations on customs protection of intellectual property rights to protect
its core trademarks and patents. The customs protection of intellectual property rights is an effective tool in

protecting intellectual property rights of the Company.

13
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HEHEERRE, KR BRE, BER, TNEiER. SRR RFMARN, REGAMI, Sfiiie
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Promoting energy transition and pursuing green development is a national policy, and is one of the trends of

our time.JA Solar has always invested in research and development to surmount technological bottlenecks, to

constantly optimize technological processes, and to reduce the levelized cost of electricty (LCOE) , providing the

market with the most competitive products. Adhering to the principle of customer first, JA Solar has continuously

optimized and conducted innovation in the consumption model, product development model and commercial

distribution model, striving to achieve sustainable development.

bt & ell#h

R&D AND
INNOVATION

s R E T AREM L, RITRSERNINIERBIL. SRIETE, K
THR—R. EE—AL T —ARENE. BaiiTl ERAIPERCEMEAR
A& RREFEEANLIMARLEF FIEM £, SEEIBETHA, #EH T
EPERCEA, FEEIRSNRIE T PERCRE M E FHIREEN, BT R &,
20174120184, S EFTIEE FI73 5910310011810, & ZE2018F K, &RIAH
RAINEF660T, HRALBREFI96IN, A/ETT LA,

Based on independent research and development, JA Solar has actively conducted
cooperation with top scientific research institutions and universities both at home and
abroad, and realize the R & D mechanism that one generation is developing, one
generation is reserving, one generation is promoting. PERC cell technology, now a
mainstream technology of the industry, achieved mass production first at JA Solar in
China. Building on this achievement, JA Solar launched bifacial PERC technology,
and obtained patents on bifacial PERC cells successfully both at home and abroad,
facilitating the development of the industry. In 2017 and 2018, JA Solar obtained 103
and 118 patents respectively. As of the end of 2018, the Company has had 660 patents,

among which 96 were patents for invention, ranking among the top in the industry.

FH EEF (130
YEAR N ent (Item)

2018
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With its sophisticated technologies and high-performance products,JA Solar has received the Top PV Seal in Europe from
EuPD Research for three consecutive years, a highly recognized European research firm.JA Solar has been awarded “2018 Top
Performer” by DNV GL,a world renowned independent energy expert and certificate insititute.JA Solar also won the Award for
Outstanding Contributions to PV Power Generation Products in the Top Runner Program by the China Quality Certification Center
(CQC), and so on. As for laboratory qualification in 2017-2018, JA Solar was designated by Intertek as a "Satellite Program" certified
laboratory, which was the first of its kind in the world receiving Underwriters Laboratories (UL) 61215 certification and UL 61730

certification,and received the CTF Stage 2 qualification certificate by TUV SUD.

=ik BiZg

MILESTONES OF

ER018F ARG REM BT

Corporate Social Responsibility Report

2018 JA Solar Technology Conference held in Hefei manufacturing base

2776085 ZPERC300WLAH BENE S MBI
EI1500VAG =R E = R 22%
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PRODUCT R&D PPN 3 P

PIDZR IR ER MANLA G % G PERCH MR 3=
#8i220%

ANTI-PID CELL AND MODULE
CONVERSION EFFICIENCY OF
POLY-CRYSTALLINE SILICON
PERC CELL EXCEEDS 20%

2011 : 2013 :
°o R @ @ e
2012 2014
R5EBHI: Cypress 2: B&19.3%, Z&17.8%

$518.8%, Z&@m17.2%

R5 CELLS:
MONO-CRYSTALLINE 18.8%
POLY-CRYSTALLINE 17.2%

1875 (PERCIUM) EBith: HHIEIBEREE THA,
£§20.3%

CYPRESS 22MONO-CRYSTALLINE 19.3%
POLY-CRYSTALLINE 17.8%

PERCIUM CELL: BACKSIDE PASSIVATION AND LOCAL
AL-BSF TECHNOLOGY, MONO-CRYSTALLINE 20.3%

MASS PRODUCTION OF 60-CELL MONO-
CRYSTALLINE SILICON MODULE (300W)
MASS PRODUCTION OF CONVENTIONAL
1500V MODULES

THE CONVERSION EFFICIENCY
OF N-TYPE MONO-CRYSTALLINE
HIGH EFFICIENCY PASSIVATED
CELL ACHIEVED 22%

SRIAHTIN85PIDF M 2 L B =

MASS PRODUCTION OF ANTI-DOUBLE
85 PID PRODUCT

2017

2018

PRISNEINIR LA (4 SR E 7~
60248 BPERCAH IR IR T LR

MASS PRODUCTION OF P-TYPE BIFACIAL DOUBLE
GLASS MODULE

POWER OF THE 60-CELL MONO-CRYSTALLINE SILICON
PERC MODULE BROKE THE WORLD RECORD
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R FRARSE ZHE A K FB R T IR

CASE: JASOLAR WINS BIDDING FOR TOP RUNNER PROGRAM PV POWER PROJECT

SRBIRIRDNV GL “R IR ERIMAMGFIERE" R
JA Solar was recognized as a “Top Performer” in the DNV GL/PVEL PV Module Reliability Scorecard

EZEERBM2015F L SR ABE L, TEEEEEI
EFRSR AT MR EFBRDARAR . R MR AR o SRR
EE=H RAMRE TR PRIAFR, LEHRE “BRATIEE" I
Brh, SRPAT ERCAKRSB “RoRGEEE” EMINE250MW, TOE
BT REKHRER AR,

China’s National Energy Administration (NEA) launched the Top Runner
Program in 2015, awarding leading technologies and products that
SRR EEEIFROTA R LRk achieve mass production; or cutting-edge and disruptive technologies
B AN & O RIS STk 2 and products still under development.JA Solar achieved outstanding
performance in the third batch of Top Runner Program projects, especially
in the PV technology field, and won the bidding for the 250 MW PV

power project in Shangrao, in eastern China’s Jiangxi Province.This fully

JA Solar won the Award for Outstanding
Contributions to PV Power Generation
Products for the Top Runner Program by

China Quality Certification Center highlights the sophistication of solar energy technologies developed by the

Company.

m R = fa N T 2 KBS PERCINE NIRRT H

CASE: JASOLAR’'S PRODUCTS APPLIED TO WORLD'S FIRST BIFACIAL PERC DOUBLE GLASS PV PROJECT

fB B ERIREUPD Research % T8 “RUMNTIER SR mh#”
JA Solar received the Top Brand PV Seal from EuPD Research

S BRI Intertek @ IKERUL61215/UL6173041E “BEITRI” SRR ERR
JA Solar was designated by Intertek as a "Satellite Program" certified laboratory, which was the first of its

kind in the world receiving Underwriters Laboratories (UL) 61215 certification and UL 61730 certification ‘

18
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SWENCRA M=, TEVER. BRI BEMAVMETLIFET, HEBEERBMDE. EHTUVERIIZN
HAEIEDITIIE, ARPERCNEIIRAHREMNPRAHITUEEIRFELBERAL0%U L, =+FBKHRR
NEFRMET BZRRE,

The Chenyang PV Power Project of Qinghai Yellow River Hydropower Development Co. is the world’s first PV power project
to apply bifacial PERC double-glass modules at scale. The project adopted PERC double-glass modules, which still has
significant power generation advantages under the harsh environment of sandstorm, intense ultraviolet, saline alkali land
and sand land. According to the testing results of TUV Rheinland, a global leader in independent inspection services, the
bifacial PERC double-glass modules could increase the power generation of the whole system by more than 10 percentin
comparison with that of conventional mono-crystalline modules. And with the 30-year-long quality guarantee policy of the

Company, customers can feel even more confidentin those products.

SiEEAKBARRARIE

Large PV power project of Qinghai Yellow River Hydropower Development Co.
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s

JA Solar has always used “smart manufacturing” as an accelerator for corporate
transformation and upgrading, and constantly promoted high-end manufacturing
and intelligent development of products. In the future, the Company will establish
the intelligent comprehensive management and operation platform covering

manufacturing bases and other commercial entities.

Bal, EEANT, BRELRY TEFABIBDITARS:, Kig&. B ERH
S0RMESHRENEHMNLUTE, ZRFMEBER R4/ E = #H1TE
B s A B EhTNE, EBEIAERIE, SSI T XA 2 pUE 4T,

Currently, JA Solar has established a big data analysis system for silicon wafer
manufacturing activities. More than 50 parameters relating to equipment, supporting
materials and silicon wafers are included in the database. Like a workshop manager,
the system conducts real time monitoring of the manufacturing process for 24 hours
a day and gives early warnings automatically. Using the big data, JA Solar produces

high quality silicon wafers with lean management.

MY, BRRBL T FaRENTRY, BdWNEFIEFRFEREN T
BREIEHITLE, SN T2ENREERRRNABINEN, REHHELEMEA
BRENAFINRE. RERERYT 8BRS FEALREFTENR. RFES
BN BREERE R BRMREEUHRIRES, SHEHMIEA, 285
EREBELIN, ALK REBNNIRE, BENEMUAIAREES,
BTS2 E eI T,

As for cells, JA Solar has established a product quality analysis system, and thus
realized a comprehensive quality management system and quality standardization by
summarizing all of the data relating to manufacturing quality and process. As for the
equipment, JA Solar has introduced Mono-crystalline batch texturing equipment, low-
pressure diffusion system, plasma-enhanced chemical vapor deposition(PECVD),
atomic layer deposition(ALD), high resolution laser doping, high-speed screen-
printing equipment, and so on, as well as high precision six-axis robot and auto
EL appearance inspection, all of which are world's advanced highly automated
equipment and can be upgraded easily both in terms of intelligent operation and

automation, thus facilitating full process intelligent control and monitoring.

Corporate Social Responsibility Report

FEMITS, 2EER2 BN EREEN. WEREN. £EsiHRNAN 2 BhEE—A, 18 T RBREEITH
L RN T RIB S ST RNIR S RN, REFARBERENEN T, KU TEF 225 /K, —#
TR AR E R, B, BEINETEEBNG RS (EPR. PLM. MES. WMSEE) FMIAHIET S, 2T ARRELN A,
Big— IV EEEETE TS, KMEF T8, BE. ot ARSNEEISES,

As for the modules, JA Solar has introduced fully automatic high-speed double-line tabber&stringer machine, double cavity
laminator, auto layup machine, and automatic framing machine and owns the world-class equipment and facilities including auto
layup machine controlled by IPC's intelligent system with multidimensional manipulator. The production lines for modules feature
high adaptability, and have realized intelligent linkage throughout the production process; a change of product specifications can
be made with just one-click. In addition, through the integration and application of software systems for production and operation
management (EPR, PLM, MES, WMS, etc.), the big data platform, and analytical application tools, JA Solar has established an
integrated corporate management and operations platform, achieving comprehensive business integration covering production,

operation, management, analysis, decision-making, and so on.

FENRBIEIATS, BRESRIAMIERE, BIEEERIRE. LE. 0, IBATHE A X EBIE A BT TIERYH .
ARE; B BILEE T 5B ZEER. WENEKER, K RBIATHRIN. mIZTHFITHINTHAE; FES A
Mt MBBAERE, BRHIES 7RG HT M. RN £5F1ESF. BEERIEFRARNRNAN, RREETER
BHMMAEIE. It BERIATERES, SNAER BRI RBITEEEH,

As for the PV power stations, JA Solar has achieved big data acquisition. Through acquisition, summarization and analysis of
information relating to distributed control systems, JA Solar provides reference data for operation and maintenance personnel to
exercise judgement and make decisions in their daily work of operating, maintaining and inspecting power stations. The connectivity
of information and equipment between the distributed platforms of power stations and power grid facilitates the forecast of PV
power station capacity and remote capability control. The UAV inspection and robotic cleaning effectively improve the safety,
reliability, and economic efficiency of power station operation and maintenance. With the continuous iteration of information control
technology, JA Solar’s intelligent operation and maintenance will gradually transform from big data and cloud computing to artificial

intelligence to realize intelligence operation and maintenance of PV power stations with JA Solar’s characteristics.

r— y

R T EEM “BETFATBENSM AR RAG ST EE" s RN EH A B ERER NS T hREE
NETEBERERGH R EHE BERINE, RS WRESERFRTEIER

The artificial intelligence-based high-efficient solar energy PV JA Solar’s manufacturing base in Yangzhou
module workshop of JA Solar’s manufacturing base in Ningjin successfully passed the National Integration of

Informatization and Industrialization Management

was included in the intelligent manufacturing pilot demonstration
System Certification and received the certificate

projects by the Ministry of Industry and Information Technology of
China
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JA Solar has always put quality first and is committed to displaying leadership in
enhancing product quality. The Company strictly abides by the laws and regulations,
as well as the requirements of various standards. JA Solar has issued the “Manual
on Quality Management,” established a strict quality assurance system, and
conducted management and control on the processes relating to product design and
development, procurement, production, testing, measurement, logistics, and so on,

ensuring thatits products meet relevant national standards.

NE—ERITIEER. B AT TRRENLEAE, AN REIERE, R/
mhiE; B AEEIT RIS B ARRETE, MRSHRESEE
WRE BT, HEHEHEIIZRAVRRR K~ man AR o

JA Solar has been carrying out quality evaluation mechanism in the aspects of
silicon wafers, cells, and modules, aiming at finding any quality gaps through internal
inspection and ultimately improving product quality. By establishing quality platforms
for silicon wafers, cells, and modules, the Company has enhanced the quality
interaction between the headquarters and the manufacturing bases, facilitating

problem-solving and product quality improvement.

201720184, @BMEIAIEFROSEERESEMI (BFfRE SH i) SFERT
IEP. TUVEE Kintertek (RIFER]) BIIEC 61215&IEC 61730F R NAIWMP
KWERR, FTTHCNAS (FEESBITEESINAIZRR) NIRIESITIIE, HiE
BITUVETE Mintertek MA@ Eiko

In 2017-2018, JA Solar’s Test Center successively received reference standard
certificates from Semiconductor Equipment and Materials International (SEMI), and
the WMP laboratory qualification certificates for the new IEC 61215 and IEC 61730
standards from TUV SUD and Intertek; completed the renewal review work of China
National Accreditation Service for Conformity Assessment (CNAS), and promoted the

mutual recognition of qualifications between TUV SUD and Intertek.

R PHREIA R R LIZE PR, BILT “&Bh). & &5 2@RiEEFkS
AR, HETRAZE. BIIIZRS. EPREMIESENE. AEARIGLIET
H, @REILT “24/)BIRIERAE" , DR REDRE MmN AT Ko

JA Solar has always put customers first, and established the “pre-sale, in-sale, and
after-sale” service system for customers, which covers the contents of technical
consulting, power station on-site service, customer feedback handling, and so on. As
for the customer feedback handling, JA Solar has established a response mechanism

torespond to customer needs as quickly as possible (within 24 hours).

Corporate Social Responsibility Report

20172018 F &R A EATRIFRLIOKIF. 0EH, ERFRELIERIF. 0EH, FTREEHZFIT100%,

In 2017-2018, JA Solar received no complaints from its customers and made no errors in any aspect of contract or order

review; no complaints were received or no errors were made in dealing with in-sale problems; and the after-sale response

rate for customers reached nearly 100 percent.

aBIR1SENEBISIAIE
CASE: JA SOLAR RECEIVES CERTIFICATION FROM BIS

20184108, BHRSENERRS LR MIAE (ENEHAERM A BERERET2017F108 L HBISSRFIAIE) , A
FEERISENIRINERI 2B

In October 2018, JA Solar received a certification for its mono-crystalline and poly-crystalline products from the Bureau of
Indian Standards (BIS), becoming one of the few companies to be certified by the national standards body of India. The BIS

compulsory certification was required by the Ministry of New and Renewable Energy (MNRE) of India in October 2017.

B2011FREENE AL, SRENERHRERY &, HF5SMREFLE. EPC ARNIRIIAZBRIIEFR
T TRENSBEIFRR. REEmA. SEEENAN 0, UREKURSME, RRRE T EANEEINT,
BE2018FK, MRBEHERITHITBEII2.36W,

JA Solar has developed rapidly in India since it delivered shipments to the country in late 2011.JA Solar has established
enduring strategic cooperation relationships with a number of developers, EPC companies, independent power generation
enterprises, and so on. With its high-quality and highly reliable module products, as well as a global service network, JA
Solar has been highly recognized by its customers. As of the end of 2018, the cumulative shipments of modules by JA Solar

, into India had reached more than 2.3 GW.

20187BER B RE R APARE
2018 The Intersolar Europe in Munich, Germany

2018 EEHPrAFHEER 20184 E/SSNECE
SNEC 2018 International Photovoltaic Power Generation and
Smart Energy Exhibition in Shanghai

2018 Solar Power International in United States
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In 2017-2018, JA Solar participated in over 90 exhibitions in more than 30 countries
and regions on six continents. The exhibitions included, among others, the SNEC
International Photovoltaic Power Generation and Smart Energy Exhibition in Shanghai,
China, the Intersolar Europe in Munich, Germany, and the Solar Power International
in United States.These exhibition areas covered more than 5,000 square meters, and

welcomed about 74,0000 trade visitors.

RIS BTG, BRFARGIE, BIXINER. XFRFE. XFASKESE, FRARER.

JA Solar has actively established cooperative relations with government agencies and universities, and promotes PV by carrying

out exhibition activities and supporting competitions and social practices.

LEBARFINEFREIRESUTFS]

Foreign trainees of Shanghai University of Electric Power conducted a study tour to JA Solar

RERRBASLREZRSNEE

Staff members of the Ministry of Energy of Thailand visited JA Solar
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KRB ERBEERUEFES
CASE:PHOTOVOLTAIC AGRICULTURE ACHIEVES RESULTS IN JA SOLAR'S PV POWER STATION IN REN COUNTY

2017468, EE R 75 BAmERF W EEIE LM 600 RE, EREE MHARRWINE, HETRBHERE
BRE. RFFY, MEETENELAERTRIRFINE, HBRTDEANEMREE,

A total of 75 mu(equalling to 1/6 acre) of garlic farms in JA Solar’s power station in Ren County, north China’s Hebei
Province, had a good harvest in June 2017. Covering more than 600 mu of land, the photovoltaic agriculture project,
which is a combination of photovoltaic power generation and agricultural activities, was the first of its kind implemented
by JA Solar. Purple potatoes, corn and other crops were also planted for trial. The cultivation process of those corps was
conducted in strict accordance with the working standards for pollution-free agricultural products to guarantee food quality

and safety.

XX “WRABEA BRI —RRRMKEL, BR 725, wINB RIS e 1 B ik E BN Ryl AR,
BIFRMXAREED IR EAFRMAZET AFRREEF BRIESE, RUMARMESEILHEERH, HEA R,

The project aimed at exploring and practicing the concept of photovoltaic agriculture. In addition to economic benefits,
the project also created job opportunities for farmers surrounding the power station and increased their incomes.
Photosynthesis and photovoltaic power generation are examples of the utilization of solar energy by nature and mankind
respectively. With the combination of photovoltaic power generation and agricultural activities, the two can promote each

other and develop together.

FURE “FHR” KHTE

Abumper harvest for garlic farmers
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JA Solar is committed to invigorating the enterprise through human resource development. The Company has been

creating the platform for employee growth and perfecting a talent cultivation mechanism to offer opportunities for

D EV E LO P I N G T H E O RGAN I ZAT I O N each according to his or her ability. On this platform, the JA Solar people work together, share together and jointly
achieve win-win results, striving to realize their dreams.

ERIRE; B RE NAAW, BRETBISER, BELS B ER, 57 TERGIEA, TELT BER
TR; BF “NMESE”, “BEMES", BELET, itEE AL,

JA Solar adheres to the principle of selecting personnel on the basis of both moral integrity and professional
ability, with priority given to integrity, and on the basis of merit regardless of background. JA Solar insists on the
value-oriented philosophy, puts people first, lets the talented people exhibit their ideas without inhibiting them,

encourages personnel to be adaptive to promotion and demotion, and creates a broad platform for top performers.

FRENTBAVEFTRRIMRK. ARSTaSTT(EESGoaR) (TEMEEM

EHaR) M (ZRINGHFRIPEIERER) , TH IR, TIERE. (REMRKER.
BASIC RIGHTS Frik e P4 REEFFER RIS A E 7D RIER TN G, SEETAF.

FENAABEE, BEEFOEREN, FERKE. Rik. R M FRARESEX
AND BT

INTERESTS

E $ *y S R IEST (FhiE) (FohamE) FEREM, ENZTHN “Bk—=L",
o

JA Solar strictly abides by the “Labor Law,” “Labor Contract Law,” and other laws and
regulations. JA Solar pays the “five social insurances and one housing fund” for employees
according to law, and offers supplementary commercial medical insurance and accident
insurance to them. The Company signs the “Collective Labor Contract,” “Special
Collective Contract for Wage Negotiation,” and “Special Collective Contract for Protecting
the Rights and Interests of Female Employees” with the trade union, and fully protects the

rights and interests of employees from the aspects of payment of labor, working hours,

#ET Sk 30% labor safety and health, insurance and benefits, occupational skills training, and so on. JA

Proportion of female employees is 30% Solar pursues a fair and equal employment policy, follows the system of equal pay for equal

e o o work, insists on the principle of distribution according to work, and prohibits discrimination

’ ’ ’ based on color, race, religion, gender, age, disability, and so on.

#2018 K, LI TS #820,003 A, FIELIBKE912%; HARLZMRT6,022A, b4y
30%; EXRTHITHNEREEFEN100%.

As of the end of 2018, JA Solar had employed 20,003 people, up 12 percent from a year

earlier. Among them, 6,022 or 30% were female. The signing rate of labor contacts among

regular employees was 100 percent.
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The Company's localization rate reached 48.87 %
in China’s prefectural-level cities

BN A A RS EELY 7 0%

Proportion of local people in overseas
manufacturing bases 70%
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JA Solar sees high-caliber people as an important driving factor for sustainable
development. To meet the increasing demands for talent, the Company has opened
online and offline channels and expanded its recruiting platform.In 2017-2018, JA
Solar organized 129 on-campus recruiting activities covering colleges and universities
in east China, central China, south China, north China, northeast China, northwest
China and other regions, including the “211” and “985” projects and the Double World
Class project such as Peking University, Renmin University of China, Xi'an Jiaotong

University, Harbin Institute of Technology.

NEVEE AT AL, REAMY, ChRd) BELEI148.87%, /BIb A
AR ALEL70%, 20185, SBRATIRAFL L ALRAR2017TE 183,994\,

JA Solar attaches importance to the implementation of a talent localization strategy.
The Company'’s localization rate reached 48.87 percent in China’s prefectural-level
cities and about 70 percent in overseas manufacturing bases. In 2018, the number of

new hired employees increased by 3,994 people compared to 2017.

fB RS RATEMIBIE L)

Special job fair held at JA Solar’'s manufacturing base in Malaysia

Bk &% &

CAREER
DEVELOPMENT

HIZERRAL
Employee training reached about
5.86 million yuan

086"

RIBMEFIEEBIA

The participation rate of employees is

100°
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The career development channels of JA Solar include vertical movement of rank or
job promotion and horizontal movement of cross-sequence post or grade promotion.
Employees can switch between channels according to the needs of the Company,
their actual situation and interests. Through this mechanism, JA Solar confirmed 523
core talents, up by 130 people compared to 2017. The Company has also established
job rotation and post competition mechanisms to enhance corporate vitality and to
provide more career development opportunities for employees.

Fin RBOAT (N)
YEAR CONFIRMED ( Person )

2017 - 393 2018 e - 523

AT Employee Training

EASFEMFTERBTARERS, BEMFFREATIFAMEEAS HITHE
7e B (RTER A REENNE) (RTKEERNE) (RTIMNEEIIEED
&) FRMEITAT BRI, S TRERARTITRELETFI 5. 20172018
F, EREIIZEARANL586757T, RITEMEFIELHI/9100%,

JA Solar reviews key talent every year, aiming to select young employees with
outstanding performance as reserve talent. The Company has introduced measures
including “Administrative Measures for Career Development of Employees,”
“Administrative Measures for Job Rotation of Employees,” and “Administrative
Measures for External Trainings of Employees” to enhance talent cultivation and
echelon construction, and implemented different training programs for personnel at
different levels. In 2017-2018, investment for employee training reached about 5.86

million yuan, and the participation rate of employees was 100 percent.

ERGRARRTISINRBFESD), NEFILE; A, BERIRART L
MRS Fh#EE. RiR. EWNARIEBFED), FAREABIEBRIARRH
BXZRA.

JA Solar organizes employees to participate in reading and learning activities weekly
for a shared learning experience. The Company also actively encourages employees
to take part in professional continuing education, in-service training programs,
correspondence courses, and qualification certificate tests. JA Solar reimburses

related expenses for those who achieve diplomas or qualification certificates.
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Management enhancement training for leaders of primary Mentorship conference held in JA Solar’s manufacturing base
teams in JA Solar’s manufacturing base in Ningjin in Vietnam

FHERE Skills Competition

NemEsn TR, SREFHENAERENGHNERS, B RUKERFENBNR THIERE, LI
RTRAIRERAIPUTIE .

JA Solar holds various labor skills competitive activities every year to fully improve the operating skills of employees. The Company

also organizes post-based skills competitions to motivate employees and then review the essential points of operation in their work.

TEEMMIIAEDIET “BEA” SARITIER TREEATE FABEME = BIR TS RER #F
Xingtai City “JA Solar Cup” Skills Competition for Workers of PV The Third Workers’ Labor Skills Competition of Yanjiao
Industry successfully held by Ningjin manufacturing base manufacturing base

FREMAR “TEEW RUKEARE

“Craftmanship Spirit” Post Skills Competition conducted by Fengxian manufacturing base
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AZ#Eh Talent Motivation

B RN e E K HR S A BR AU, O A BB R F B H X MERIK BB TR, LA SEE BB R S 532 R AU
fil, RE TEREIHREM U R EMBEEREINE, RIER A NANMERSE D IAT,

JA Solar constantly improves both the long-term and short-term incentive programs.JA Solar has launched long-term incentive
plans including the plan for core talent and short-term incentive schemes such as the sales incentive program. The Company has

also launched a “Most Valuable Employee” program and other rewards activities to ensure that the personal value of employees is

fully recognized.

TER2018FTHEIEMA, HBL,767 BRTIKE MR, BWF20174M1,348 A, FIELIBH31.1%; 2018F1&H 941 FK
LI, HB201I5AFRIGHPAR, BT F2017FH71,484 N, [EILLIE135.8%,

In JA Solar’s 2018 “Most Valuable Employee” competition, a total of 1,767 people won individual awards, up 31.1 percent or
increasing by 419 people from a year earlier. A total of 2,015 people won the 94 group awards, up 35.8 percent or increasing by

531 people year-on-year.

Fip PAE (AN) Fin HFEE (A)
YEAR Personal Award ( Numberr ) YEAR Group Award ( Numberr )

2017 - 1348 2017 - 1484
2018 N 1767 2018 ..U . 2015

ER2018FE RERTENIIFHRAE
Jinglong & JA Solar 2018 Summary Commendation and 2019 Mobilization Conference
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Held 26 workers’ congress meetings and
democratic meetings

26

WESELEIN
Collecting 1,625 suggestions

1,625

BRIt REME—B ORRIARKS
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JA Solar advocates frank communications between the enterprise and its employees,
as well as among employees, and has taken various measures to ensure smooth
exchanges and communications. Taking the workers’ congress as the basic form of
democratic management, JA Solar encourages employees to participate in corporate
management, protects their legal rights and interests, constructs harmonious labor
relations, and promotes sustainable and healthy development of the enterprise.
In 2017 and 2018, trade unions at various levels of the Company held 26 workers’
congress meetings and democratic meetings, collecting 1,625 suggestions. JA
Solar has formulated complete employee satisfaction survey procedures and
established an internal communication platform to enhance exchanges with and
listen to employees. The procedures and the platform offer channels for employees to

participate in democratic management and to offer advice and suggestions.

MEEMBRTHERAS

JA Solar Beijing headquarters held the second session of the Worker’s congress meeting held in Xingtai manufacturing base

first Workers’ Congress

REEMITIARAS FREMIRTIARAS
Workers’ congress meeting held in Donghai manufacturing Staff symposium held in Fengxian manufacturing base
base
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CASE:TRADE UNION ESTABLISHED AT JA SOLAR’S MANUFACTURING BASE IN VIETNAM

2018108191, &HEAFHEE (W) BRABIRIEMIL, HlEEMIE NERNENNE G FHEE
H—BEERT, BRI AR TR, B1E I, Bt S8 ITERaR .

On October 19,2018, the trade union of JA Solar (Vietnam) Co., Ltd. was officially established, which injected greater

vitality and vigor into the manufacturing base. It was conducive for the manufacturing base to bring employees together

and to encourage them to work hard and blaze new trails in a pioneering spirit.The establishment of the trade union helped

promote new levels of achievementin all kinds of work at the company.

EIEAPARE (HR) BRABTRMIL

¢ Trade union of JA Solar (Vietnam) Co. established

RIXE
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EMPLOYEE
CARE

R ER LA NS, BT “RETE, BREBERE . EASEMERT, UFEES
BIEKTFNOE, RUEZGER, GEDEES, WHTESRIEESEENEERN
SR TR, FBTNRTRHESTENER. TRERL. RIEERTE
A, BARTAYIBEM=ER.

JA Solar adheres to the philosophy of putting people first, advocates the idea of being
happy at work and being grateful in life, and believes in and respects all of its employees.
The Company has made continuous promotions as its mission, optimized the performance
appraisal system, and assigned tasks rationally.We are committed to creating a high-
quality work environment where employees respect and trust each other. JA Solar has
also offered a number of benefits to employees, and enhanced the sense of happiness
and sense of belonging of employees by organizing group activities and implementing

employee assistance programs.
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The trade unions of JA Solar have strictly implemented
the “Notice on Strengthening the Management of
Income and Expenditure of Primary Trade Unions” by
All-China Federation of Trade Unions, and provided
a number of benefits for employees such as birthday
cards, festive gifts and special benefits for female
employees.A warm and joyful work environment was
thus created, which enhanced our employees’ sense

of happiness and belonging.

RI4XH=
Birthday party for employees

=\ @ HETEER
Flower arrangement activity held by JA Solar on
March 8, the International Women'’s Day
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Infrastructure & Facilities

R E E RV EMISERIR, RETHRINRE
EOEHE. ESE. BBE (2B MMEEHIE
=, NAT W RFBMNToRHEN, BEE TR
R EERIX AR,

JA Solar has been upgrading its corporate
infrastructure and facilities. JA Solar set up staff
lounges, activity rooms, clinic centers, libraries (book
corners), and sports venues to help employees to
study and enjoy athletics, thus promoting a culture of

work/life balance.

JEBHE
Activity room

EX Sevailicgi
Outdoor sports facilities

RTHE
Employee library

ST

Assistance to Employees

eI T WXER THRAG, ERTHENR, 3
PRSI T 45 FIRBSEE K, SR A R TRYVABRE. 2017-
20184, @RELRIPIEMER TT5AR

JA Solar has established an employee assistance
program to help employees with difficulties in a timely
manner. The program focuses on meeting the needs of
employees, thus enhancing their sense of belonging.
In 2017-2018, JA Solar paid 75 visits to employees with

difficulties.

RIGEM AN S T RA)
Donghai manufacturing base visits employees with
difficulties

AAEE MR ERR TR
Hefei manufacturing base visits employees with
difficulties

TEEMEMEIR T RERIR
Ningjin manufacturing base visits families of
employees with difficulties

Corporate Social Responsibility Report

XIFEE

Cultural and Sports Activities

ERIRRAR R THRSREES, BFE25R
TEBIIBAR, ILSURT TRERR, MiRER
B, ERERE,

JA Solar actively organizes various cultural and sports
activities to encourage employees to enjoy their spare
time at work. Every year, more than 10,000 participants

take partin those activities.

R “NEET ME) B R IKECER
JA Solar’s 8th “Top Runner Cup” Basketball League
Competition

It RSBRATSINEESRALBAEE
Employees of JA Solar Beijing headquarters
participated in a vertical marathon challenge

PMNEHAR KRB E” RTREBEEER

JA Solar’'s manufacturing base in Yangzhou held a
family fellowship activity for the “Long-Term Contribution
Awards” winners
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GUARANTEEING SAFETY
WITH CONCERTED
EFFORTS

SRR RS “DUIARNE” PREEEER, 8RR “ReF— MBHAE a8 ESHHTRESE
TR ERBRAMES, MERTR2MEGE, IKBR2EEHEILT—K, FEEAREEF =

JA Solar has always insisted on people-oriented safety management, and has implemented a work safety program:
in accordance with the guidelines of “safety first, prevention first, and comprehensive treatment.” The Company has
implemented an effective safety responsibility system, as well as the regulations and rules on work safety. JA Solar

has enhanced safety managementin a practical manner, preventing the occurrence of major workplace accidents.

ﬁ%iﬂ LS, BB AR R TEIFHR, MEMRIRNEEE LD, REA MBS
R, RLENMEZ IR, ENFHBFEN, ARERRE “FARES, ROIRR

: 2" WEBER, BRLEFENRWITRELBOKSES, FNEENEES

SAFETY Rk, BIRLFAN INSRIME, MARSSI KEIRBIFE BHEE,

NARRERBREIFH. 018FRRESEFERNEAARBTER. REE
MANAGEMENT EANIZESIST I P NI 3E e S Syl TN -

/ In recent years, with the continuous upgrading of products, successive launches of
/ new manufacturing bases, and large-scale upgrading of equipment, JA Solar has been
/ confronted with challenges regarding safety. The Company, in light of new conditions

and new changes, has adopted a zero-tolerance attitude towards safety fallings.JA Solar

X
N

makes work safety a top priority in order to achieve sustainable corporate development,

constantly innovates in management styles and methods, and enhances the management

-
&
.’/
/,/
"u”

responsibility of work safety departments.JA Solar has strengthened safety training, risk

/ identification and checks against hidden dangers, guaranteeing the stable development
/ k of the enterprise. There were no major safety accidents and no cases of occupational
/ / disease reported in 2018 occupational health and safety in production was continuously
' » / improved.
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¢ SRR, RREERMIEE (R2EFBREEAEDR) , A T2RFK ¢ ARREEFEREZNG. AR, BRI REZSMNEZNE, BRER, K17 “—REARG" , RWAE.
BEMABRARETFNE Do
Upgrading the work safety performance appraisal system: JA Solar has increased the weighting of indicators of environment
Further promoting the system of safety responsibility. JA Solar signed the “Pledge of and occupational health and safety, enhanced the performance appraisal, and introduced a one-vote-down system, thus
Commitment on Management by Objectives for Work Safety” with various levels of its achieving remarkable results.

management team.This greatly encouraged and built confidence in the manufacturing
bases and employees of the Company. ¢ 2ETENIBIEARR, FAEFFIERL, ARRS BERE EFREEREREENT 2N TER. M5
FEMBETNSBERER, BARRRBEGEER. TR WL EAR=EETE,

¢ RERETIGRIR ER TS ARER, BRaiEE. EREM. TEEM. B8 Comprehensive refinement of the emergency plan management system. As a manufacturing company, our most important
4_ Eih, HINEM T BELEIHATUVEERIAENOHSASI800 AR B 1%, F AU risks are personnel safety, equipment safety, and fire safety. The manufacturing bases of the Company have established an
 RECEMINEEZ, ¥ &R, emergency plan management system consisting of comprehensive plans, special plans, and on-site disposal plans.

Constantly boosting the construction of our occupational health and safety system.

So far, the manufacturing bases of JA Solar in Hefei, Fengxian, Ningjin, Xingtai,
and Yangzhou have received the OHSAS 18001 certification from TUV SUD, and

other manufacturing bases have taken the initiative to prepare for the work of the

a R G B T e BRI R
CASE:JA SOLAR'S HEIFEI MANUFACTURING BASE ESTABLISHES A COMPLETE SAFETY PROTECTION SYSTEM

certification program.See the following table for details.

BREIEEMZHIEEROBEERERARBIRERAITE FEN. | XRERXKFEITTAE. chDGHEETHIERSA
%, SHATEh/IEBI 124/ N EHEE, RIFERT)EREIKENTIENSG], RS Xohd; RN, T&EFEIIRIGIRE
L BIREDER IR AT, R A BT EE R THREN 288 MAVER RN 2R, JIREE %8l
NEVEH OHSAS 18001:2007 FAIERTS CES XERSMUEMERBRN, sEBE—BARIIPA RNESTMRIIEHE,.

Name of Company Certification Status

The Safety Protection Monitoring Center of JA Solar’s manufacturing base in Hefei is composed of the control unit of

| b REBRAPRRE L AREHR B IR AR REVET : o o ) : o
Beijing JA Solar PV Technology Co., Lid. Certified : automatic fire alarm system, monitoring platform for key areas of the manufacturing base, operation monitoring system for
. o power facilities, and so on. The power services departmentis on duty around the clock, and the safety and environmental
5 sl (7)) KPERERIRBIRAE) REVIEH : ) ) ) ) ) o ’
JA Solar Technology Yangzhou Co., Ltd. Ceriified : protection department conducts regular inspection tours every day to guarantee real-time dynamic monitoring of key areas.
. The gate security room of each workshop is equipped with a mini-fire station and wireless intercom. Training on the use
5 EEERARRERIREIRAT) RBUES : ‘ . t and Kkills for fronti kers has b ized b fot |
Shanghai JA Solar Technology Co., Ltd. Certified : of emergency equipment and on emergency rescue skills for front-line workers has been organized by safety personnel.
Thus, rescue efforts can be launched immediately for unexpected accidents that occur in workshops, warehouses, or other
4 R A PHRERIRASE) FREGIES : K lant
JA Solar Co., Ltd. Certified : ey plantareas.
5 AR RA AR B IRAR) FREGIES
Hefei JA Solar Technology Co., Ltd. Certified
s i (t&) KPAREBRAT FREGIES
JA Solar (Xingtai) Co., Ltd. Certified
. Bk R A PHAERRBIR AR FERRERIZ
Baotou JA Solar Technology Co., Ltd. Audit completed
5 aRLBFMEERAR] FERRERIZ
Xingtai Jinglong Electronic Materials Co., Ltd. Audit completed
5 TEMERFMEERA SEREZ
Ningjn Songgong Electronic Materials Co., Ltd. Audit completed
0 SEFESBME (R)E) BIRATE STREZ
Jing Hai Yang Semiconductor Material (Donghai) Co., Ltd. Audit completed
» THEXBEFRERAR SEREZ
Ningjin Jingxing Electronic Materials Co., Ltd. Audit completed

R LB

i Safety Protection Monitoring Center of JA Solar
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Conducted 1,760 training sessions on safety

1,760"

SMALRELR
Total participants are 54,000

0.4

40

ERIRMRAR R 2 REeREFER, 2017-2018F, FRR LT EIF]IREL
KLT600R, 29545 NRZE M. IFIIFZEERIIL SN, BNt BIES.

JA Solar actively organizes safety training and competitions. In 2017-2018, JA Solar
conducted 1,760 training sessions on safety with 54,000 participants.The training
activities included internal and external training, which were complementary and

organically integrated.

FEREWT+F NSRRI

JA Solar’'s manufacturing base in Fengxian conducted training on medical emergency rescue

BLEME AR

JA Solar’s manufacturing base in Baotou conducted training on firefighting knowledge

FBEMBIF A E L2 TR BHETREHITIIHES
JA Solar’s manufacturing base in Yanjiao invited safety experts from Hebei Province to
provide on-site instructions for the investigation and management of safety hidden dangers

Corporate Social Responsibility Report

HH-ReEETIF
CASE:DUPONT SAFETY MANAGEMENT WORKSHOP

2017598, ERAR ‘M- R2EETIEL” B, FRIBHRAREKNRAR2IVRHITIZN, MREE,

In September 2017, JA Solar invited DuPont to conduct an integrated safety management training session for operations

managers. JA Solar also invited experts from DuPont to diagnose its safety status. With those measures, remarkable

results were achieved.

IR ReBEIETIEHE)

H DuPont safety management workshop training

EReIdl, &RRTEINEHmME, RTENTETFEIREBREABIY . NREEINETHA
S%e, BRNPEILTZ2MESBINIG, Mok TaNEMEER, DRHNHER2HE M4 FHXR
M BARNE AHDESTEREEAHFE THENBINERR, BKBARAX. AS. AN WS ATEL 85
DINEEFER ), FBINR TR KGR 2RE,

As a global enterprise, the overseas activities of JA Solar are becoming increasingly frequent, and the employees
working at overseas manufacturing bases are facing increasing work safety challenges.To guarantee the personal
safety of employees, JA Solar has preliminarily established a mechanism for safety protection and crisis handling,
created a list of high-risk areas, and worked out countermeasures to social security incidents, accidents and
disasters, natural calamities, public health issues, and other types of events. The Company has enhanced cooperation
among its various departments and divisions including public relations, legal affairs, human resources, finance, and

administration, as well as its overseas branches in order to provide a comprehensive safety guarantee for employees.
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JA Solar has formulated a scientific and comprehensive circulation system covering

various links of procurement, transportation, warehousing, temporary storage, use,

discharge, and so on to guarantee the safety and control of hazardous chemicals.

& B XK M &
,\ﬂ‘— % :Eé# Rl “BIg T ENN R BRG], ITETL &R NEN, FREEAK. Bk F_ BA‘I‘B b 3
s s . e N 11

LS R ER SR, BE SRS AN SN 2 RS B, 183124 /) 2 EPY O-Fan
S— FEBE, TSR, REVATRE, '-é ]

Taking the establishment of a sound emergency management system and the building <.

of a safe JA Solar as the criterion, JA Solar regularly conducts special emergency

exercises and comprehensive drills covering firefighting, hazardous materials

incidents, and poisonous gas leakages. JA Solar established a 24-hour emergency

call system, and worked hard to learn lessons and gain experience to improve

emergency plans.

Sijil Pengbargaan

PINE TR A AN 2R e nany

JA Solar’'s manufacturing base in Yangzhou conducted a comprehensive emergency exercise

ERE (Re%ks) IEBRRK

JA Solar’s manufacturing base
in Malaysia receives SoHELP
. Level 5 certificate

FABEH AR B & HDIES

JA Solar’'s manufacturing base in Yanjiao conducted an apartment building-based firefighting exercise

OREMUFREEMNREEAR (RELI) IEBRRK
CASE:JA SOLAR'S MANUFACTURING BASE IN MALAYSIA RECEIVES SOHELP LEVE

BREMMRET (BRUFRERMEFRRETE) « (BRLFmRD
K IREASDSATAE) F R 22 RERAEFOEM, R
FICFo 201720185, ESHRAWERN 2 R RERJHRNER I ZR R
RN, FRDRATEMNFREERIREELER (&SR

) HRo

JA Solar’'s manufacturing base in Malaysia has strictly abided by the “Use and
Standard of Exposure of Chemicals Hazardous to Health,” “Classification,
Labelling and Safety Data Sheet of Hazardous Chemicals,” and other laws
and regulations relating to occupational health and safety, and maintained
the record of no rule-breaking operations. In 2017-2018, the manufacturing
base won the highest honor for chemical management (SOHELP Level 5) in the
appraisal activity organized by the occupational health and safety authority of

Malaysia.

€

7 (4

77 (17
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China has made strategic arrangements to promote ecological progress and develop green industries. New
energy is an important part of its green industries, as well as an important support and guarantee to achieve green
development, which plays a special role in building our modern economy. JA Solar has actively implemented
the national strategies, committing to making green and high-quality energy to benefit society. JA Solar has
spared no effort to constantly improve energy efficiency, reduce emissions, and save resources. JA Solar has
effectively implemented the concept of environmental protection in the manufacturing process, and enhanced the

understanding that the protection of the environmentis everyone’s responsibility.

FBGHIME R, MURE T ES VSR, BNEFRESBRIHTHYE
N EEERIER. BaERaitE. FREM, TEEM. aE. HNE

ENVIRONMENTAL T B3 BTUVEEINERISOL400 KR EZ, HAMY B ETEMAIAE
BtZo

I$ iﬁ %iﬂ TENBERERE Y, fRNTTTEN2EIEITISOI400IMEEIRAZRINIE, FUTINE
*;

MANAGEMENT

As a clean energy enterprise, JA Solar has constantly improved and comprehensively
promoted the ISO 14001 environmental management system certification, and continuously

strengthened and boosted environmental protection. While maintaining the environmental

protection characteristics of its businesses, JA Solar has formulated corresponding
management measures and objectives for each link of the product life cycle. So far, the
\". manufacturing bases of JA Solar in Hefei, Fengxian, Ningjin, Xingtai, and Yangzhou have
received the ISO 14001 certification from TUV SUD, and other manufacturing bases have
taken initiative to prepare for the work of certification program. See the following table for

details.
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YIRS ISO 14001:2015 SAIEIRAS
Name of Company Certification Status
| JERBEK RN AREH B IR AT REVES
Beijing JA Solar PV Technology Co., Ltd. Certified
5 &R (7)) KPR B IRAE) REUEH
JA Solar Technology Yangzhou Co., Ltd. Certified
5 IBREKIRREREARAR REUEH
Shanghai JA Solar Technology Co., Ltd. Certified
4 R K PARER IR AT REGEH
JA Solar Co., Ltd. Certified
5 AIEREKREREAIRAR FREVGEH
Hefei JA Solar Technology Co., Ltd. Certified
5 R (ie) KPABERRAR REGES
JA Solar (Xingtai) Co., Ltd. Certified
; KRR R R AIRAT] TFEREEIZ
Baotou JA Solar Technology Co., Ltd. Audit completed
5 e @ EFMEERAE] FEREIZ
Xingtai Jinglong Electronic Materials Co., Ltd. Audit completed
5 TERSBFMRERR FERETZ
Ningjin Songgong Electronic Materials Co., Ltd. Audit completed
10 EEEESEME (Ri8) BRAR TERETZ
Jing Hai Yang Semiconductor Material (Donghai) Co., Ltd. Audit completed
1 TERHEFMEBIRAR FEAEZ
Ningjin Jingxing Electronic Materials Co., Ltd. Audit completed
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To regulate and promote the orderly implementation of environmental protection work,
JA Solar has formulated and improved environmental protection systems including
environmental protection management, environmental testing management, emergency
treatment on environmental incidents, environmental protection education and training,
environmental protection rewards and punishment, inspection of safety and environmental
protection, and troubleshooting on hidden risks. To boost environmental protection
management, our manufacturing bases have set up management teams to inspect and

supervise the implementation of various environmental protection regulations.

Corporate Social Responsibility Report
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JA Solar’s efforts have been recognized by society. For example, JA Solar Co., Ltd. and Hefei JA Solar Technology Co.,
Ltd.were included in the third cohort of “National Green Plants” by the Ministry of Industry and Information Technology of
China; Hefei JA Solar Technology Co., Ltd. won the “Awards for Quality Improvement and Efficiency Enhancement — Energy
Conservation and Environmental Protection Prize” and “Awards for Quality Improvement and Efficiency Enhancement —
Work Safety Prize” of Hefei National High-tech Industry Development Zone; Jing Hai Yang Semiconductor Material (Donghai)

Co., Ltd. won the title of “Green Enterprise with Outstanding Environmental Protection Credit,” which was the highest honor

for a company in Donghai County in eastern China’s Jiangsu Province.

RAXEEERARMNEERE R AR RARARAREF = HEXREZEI B2
CASE: JA SOLAR CO., LTD. AND HEFEI JA SOLAR TECHNOLOGY CO., LTD. INCLUDED IN THE THIRD COHORT OF “NATIONAL GREEN PLANTS®

2018%11 A 6 B, TEEARE=HERFREFEDR I, ZRXIAEERASNSIERR XA KARATER
RNEZE T B8, XE&REANNRITIWRHITTRIEI, EENGHIEVREBAR. BrefEsIRIRIMBLN

On November 6, 2018, the Ministry of Industry and Information Technology of China released the third cohort of national
green manufacturing enterprises. JA Solar Co., Ltd. and Hefei JA Solar Technology Co., Ltd. were recognized as “National
Green Plants,” which reflected the leading position of JA Solar in the PV industry, as well as the active response of the

Company in promoting green upgrading and intelligent manufacturing in the industry.
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CASE:JA SOLAR PARTICIPATES IN THE WORLD ECONOMIC AND ENVIRONMENTAL CONFERENCE

2018%F1826H, HELEHFIMR (BFE5HR) Aa—ERFASKBRRRRZNEREEARZWAOEE
17, BRZBEMEW T “WRESZF S N KR BMMEARTEZ R #ITL S,

The 7th World Economic and Environmental Conference — Presidium and Invited Guests Roundtable Conference was held
at the Conference Center of the National People’s Congress in Beijing, the capital of China, on January 26, 2018. Upon
invitation, JA Solar participated in and delivered a speech entitled “Building an Ecological Economy and Leading the Way

for Global Green and Low-Carbon Development and Change” at the conference.

=== L, I}g *% S REE PEMIF A RIFLURIE “WRTAEL MR RIFENESEREE R 5
-p Hb + KRBT, TEIMKDEAAEFER BRRHGERELZIRE, FRROIFTIRER

*;

EN ERGY Taking as its development objective the establishment of a resource-conserving and

CONSERVAT|ON environmentally-friendly clean energy manufacturing enterprise, the manufacturing

bases of JA Solar have constantly eliminated obsolete processes and equipment with
AND REDUCED high energy consumption and low energy efficiency, and have actively innovated in
CONSUMPTION energy conservation and emission reduction, thus improving the results of environmental

protection.

A, TR MR R
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TLYHHE Electricity Conservation

TEREATT, SRTETRCCLEMENH, RENTE—IRSE. SRATIEIE T ZE0H, AR mAVER WK, £
IR TS, SEI R UTB A MBI, TR ik, TETRIFTERMIEIRSE, FAFT T B R ESEB RS, Ll
T2 mIEFRMERS MR, TTEHETS, FRER.

JA Solar has constantly promoted changes and innovations in the manufacturing process of silicon wafers, and explored
and improved new techniques such as the manufacturing of silicon sticks by single quartz crucible and diamond wire
sawing, thus boosting the production efficiency of silicon wafers. As for cells, JA Solar has constantly conducted R&D and
innovation activities, upgraded production lines, thus continuously setting records in terms of the conversion efficiency of
cells. And as for modules, JA Solar has introduced highly automated equipment and optimized techniques and processes

to improve output efficiency, build smart plants and reduce energy consumption.

PR T BEFHTIN RS MEMEEEFEER T IRIRSEE TR, 2EFRETRER. 20185, R, sh R
SIHVBURLE. S AAIRCINE H 29T,

In addition to the manufacturing process, JA Solar’'s manufacturing bases have also transformed energy conservation and
technology in the supporting links of production in order to comprehensively reduce energy consumption. In 2018, a total
of 29 projects covering innovation and improvement, structural optimization and technology transformation in aspects of

lighting and power systems were implemented.

MBI R R R GRS

CASE:YANGZHOU MANUFACTURING BASE TRANSFORMS ITS AIR CONDITIONING SYSTEM

BIERASANEREL R NET, SRS IHERARIREIETEES, SEFREL TS, FETTHES. AaET
R LZ2RRKNZRERGLFRKDFET, ANRGERETRNL, REEEAEINKEARR, BNEZERS
FREANTERRAGNPRTPRAREHTMAELLITH, A REEBERETLR NET, TARBER
50073 kW-H/%F,

The air conditioning system cannot achieve best results under non-optimum operating conditions, resulting in high energy
consumption and then high operating costs. JA Solar’s manufacturing base in Yangzhou operated the chilled water of the
process and the air-conditioning system respectively, optimized the cooling system lines, used outdoor natural cooling
sources whenever possible, and installed an artificial intelligence system to control the equipment of the central air-
conditioning system, ensuring that all of the equipment and facilities operated under optimum conditions. Those measures

, could help save five million kWh of electricity per year.

FEEMEENEEETSSEERE

CASE:DONGHAI MANUFACTURING BASE REDUCES AIR COMPRESSORS TO SAVE ELECTRICITY

BIREETSEEER, BOBENERZENSITIAHME, TLIBEEB1665kW-H/F.

By connecting compressed air lines, JA Solar’s manufacturing base in Donghai reduced the number of air compressors in

, each workshop, which could save 1.66 million kWh of electricity per year.
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As an advocate and participant of environmental protection, JA Solar has constantly improved the sustainable water resources
utilization system and strived to continuously reduce water consumption per unit of production. At JA Solar’'s manufacturing
plants, the Company has adopted various measures including the use of adjustable valves, cyclic utilization of water, pure water
production, and circular treatment of concentrated water to improve the water source utilization system. In living areas, the
Company promotes water conservation to all of its employees, in order to build a water-conserving and energy-saving enterprise.
Furthermore, JA Solar has actively explored waste water reuse projects, and increased investment to reduce water discharge
and save water resources. As for water conservation, the Company has achieved good economic and social benefits. For several
years in a row, JA Solar's manufacturing base in Fengxian has been recognized as a water-conserving enterprise of Shanghai

Municipality by Shanghai Water Authority and Shanghai Economic and Information Technology Commission.

2017-2018F&iEER > /K InE
Water Saving Projects of JA Solar, 2017-2018

AT
Manufacturing base or
Company

7] =] MR

Project Results

At
[BIRAIK ARG, WINKZRF A, GRRFIEINRKEIREE, RRK Biochemical pools
AUKRGUROKEIRIE @i B4R EIR, BE/) \IEf18II AR KE,
SRETEM Reuse of concentrated  Reuse of concentrated water from the pure water system has increased the
Malaysia manufacturing base  water from pure water  ytilization rate of water resources. The pure water system reuses the treated
system concentrated water through newly installed water recycling devices. The amount

of treated water reused can reach 18 cubic meters per hour.

REENERks B EINREM, NEINMIEBEFREPHULEMTZ

e BAEAERAINE (B EBAEKBIS2HI K,
Reuse of wafer cleaning  wafer cleaning waste water will be collected in outdoor tanks and then reused

Donghai manufacturing base
waste water for other processes. Through this method, a total of 152,000 cubic meters of tap

water can be saved per year.

R FMAEBTIEEREKEZEIR, #ANEBXEA, §RTLARABRK
. Bl ZEE)ERIE
FABE M 2000,
Reuse of waste water by

Yanjiao manufacturing base )
filter presses

Using filter presses to directly dewater the sludge of waste water and then
reusing the treated water at workshops can save 200 tons of tap water per day. SR EME SRS
Exhaust gas purification tower at JA

Solar’'s manufacturing base
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EKIB Waste Water Treatment

FEEKGIETE, @RS RITEEMM S T E, RS RS ET
2, VIAIREAHA AT, fIilSR T SE M@ St £ IET 2 1 mE N
U ises. IBMLHERBULIETZ, REKRLERTELKRENRS
£, WREKPEESREYIREATER—RA T,

In the aspect of waste water treatment, JA Solar has strictly followed the
national and local waste water discharge standards, and constantly optimized
waste water treatment processes, guaranteeing the up-to-standard discharge.
JA Solar’s manufacturing base in Ningjin has improved biochemical treatment
processes, installed multi-media filters and online water quality monitoring
systems, and introduced new denitrification processes, ensuring that the
concentration of main pollutants in waste water reached the national Level A

standard.

[E KA TR

Waste water treatment station

ESIE Exhaust Gas Treatment

s BB ESTESUARAMBERER, SR SMEEE TRENIEE. R
WS, BIESALE HEWERES, KIBURIEMH. NE WL E
3B GEMIRTEBNE VR URIEFAHTZ, RNERA RN RBINE
B=TNRE R TEON, BIPETHBOREFERRIETHIB R,

JA Solar strictly abides by the relevant requirements of national laws and regulations.
The Company has installed acid mist purification towers, alkaline solution absorption
towers, organic exhaust gas purification towers, dust collectors, and other exhaust
gas treatment equipment, and adopted sophisticated processes including alkaline
solution spraying, treatment by stainless steel silane combustion tower, organic
exhaust gas treatment with activated carbon fiber, and so on. JA Solar has also
entrusted authoritative and certified third-party organizations to inspect the operations
of equipment; the test results showed that both the emission concentration and rate of

various exhaust gases were lower than that of the national discharge standards.
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Some of Exhaust Gas Treatment Projects of JA Solar, 2017-2018

EEEME AT b= | MR
Manufacturing base or Company Project Results

PaEEMHIE T ZRIAR, TERER _REREE VFLEARN

RSB RS =4, H— TR RYHNRE,
TEEH Upgrading and transformation  With the improvement of solar cell manufacturing process, JA Solar’s
Ningjin manufacturing base of exhaust gas manufacturing base in Ningjin has upgraded the Level-Il high
purification towers concentration exhaust gas purification towers to Level-lll ones, further

reducing the emissions of pollutants.

NB—FRUIRIFISZIRIE, HIBAEWHI, X3a3MRS IR
RBEHITHNE, HLE3BAANWIREID, EREENESHK
iR, A E=FION, KKFRETHEL. 8. agatamER
SHBE.
S5RIPMEREOE To further enhance the control of air pollution resulted from boilers, JA
Low nitrogen transformation ~ Solar’'s manufacturing base in Xingtai has cut the emission of NOx, and

jilif=g=sii

Xingtai manufacturing base ) ) ) ) ) )
of gas-fired boilers implemented transformation on the three three-ton gas-fired boilers and

equipped them with three NOx exhaust gas analyzers to monitor exhaust
gas emission data in a real-time manner. The third-party test results
showed the emissions of smoke dust, SO,, NOx and other exhaust
gases were reduced greatly.

B R [WSE S e T

N2EXENGHABNZETESELIERE, ZELREREE
EBREAIEEENSIE
= K, BEARIIFRRYSZ,
SE Installed exhaust gas after ) o ) )
) , . JA manufacturing base in Xingtai has installed exhaust gas after
Xingtai manufacturing base treatment systems for

, treatment systems for 12 diesel forklift trucks and one diesel generators
diesel generators ) . )
) , to reduce the pollution of those equipment to environment.
and diesel forklift trucks

T BIFHMEESIF MG E, SRR MBS T ELM SR
MG, BILIEBN DT S IRARINZGY), B BIEAAR, IR,

BB BRI LEH,S
VRERE : To achieve better results on exhaust gas treatment and optimize the

NI E
eI E - ~ doses of chemicals, JA Solar’s manufacturing base in Malaysia has
. . Installed online hydrogen sulfide . . o . .
Malaysia manufacturing base installed online hydrogen sulfide monitoring equipment for the high-

monitoring equipment for o ) . o .
L efficient exhaust gas purification towers. The monitoring equipment
exhaust gas purification towers ) .
can analyze the doses of chemicals used to purify the exhaust gases,

enabling more effective air treatment and cleaner environment.
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EPEEZAME Hazardous Waste Treatment

HXEREFYAE, &ERZRISOI400IMEERFRLEN, IKEERBREFYBRMERAF D RREBREF
), FRIEERERPITRREF R ZHRBNEZREFE, B, RREEMNRET T NEREFYOE, FHE

BT TR PSR EEUFLIE, FREFYDERR, HRIF—E B8R, BRFRF T B, RREETERRY
SUXBREFYHITEEMLE,

In the aspect of hazardous waste treatment, JA Solar has implemented the requirements of the ISO 14001 environmental
management system, classified and collected hazardous waste in accordance with the national hazardous waste directory and
the hazardous characteristic of the waste, and carried out the national requirements for the transfer of hazardous waste. So far, the
manufacturing bases of JA Solar have established special warehouses to properly classify and dispose the hazardous waste. JA

Solar has also entrusted certified organizations to conduct non-hazardous treatment on the waste.

AR ER S B G P R FF ) R IR HE T

Hazardous Waste Treatment Measures Adopted by Some of JA Solar’'s Manufacturing bases

4R AT R

Manufacturing base or Company Results

ME T REEFIM ARNRETREMELERIERFMTERG, H LI T ITERW, £
ERMIEE NS, BB
TEEM JA Solar’ s manufacturing base in Ningjin has regulated the temporary storage areas for
Ningjin manufacturing base hazardous waste, installed full-process monitoring systems and weighing system, and
introduced remote networking technology, effectively ensuring the treatment of hazardous
waste in a more compliant and transparent manner.

FAMIE K =R R RS LR, BRAETNIBNRER G, REEEE, BRETREBINGE, BBk
P SRR,
FNEH JA Solar’ s manufacturing base in Yangzhou has introduced the three-effect evaporation
Yangzhou manufacturing base systems to treat acid waste water. After treatment and evaporation of waste acid, only
waste residue is produced, which reduces the external transportation of concentrated acid
and greatly reduces the production of hazardous waste.
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ﬁ@w\ﬁ HINLFEBMRL Increase of Green Electricity Supply
¢

SRS BRI T S S EANE A RIS, R AES SRR, &
1. SSHhas, Wi 2ok B ok . BRI, K B E i i S
GREEN OFFICE =, BEEM, 25 _ER, OB T IHEGEB MK, R, L7
PRACTICES LSRR TIETEROERS, T B

In addition to the manufacturing and production of environmentally-friendly power
generation equipment, some of the JA Solar's manufacturing bases have also
taken initiative to fully use the idle rooftops, sheds and open spaces to build small-
sized ground-mounted PV power stations, rooftop distributed PV power stations,
and floating PV power stations installed above water surface to generate electricity
for self-use, while the excess electricity will be transferred to the nearby power

grids. This approach has not only reduced the dependence of the manufacturing
SRR EM DRIV

Distributed power station at JA Solar’s manufacturing base in Donghai

bases on conventional electricity, but also provided clean electricity for office work,

production, and living activities of the manufacturing bases, which decreased the

emission of CO,.

B 1E2018F R RE EMBEE D IURRISFN

Distributed Power Stations of JA Solar's Manufacturing bases (as of 2018)

SRR AT SRS (MW) FEREEYN (FE)
Manufacturing base or Company Installed Capacity of Distributed Power Plant (MW) Amount of Annual Power Generation (10,000 kWh)
= s
_ SRR ﬂ 6.67 650
Hefei manufacturing base
i 57 10 SRFMNE LB SREREHHTHR B
Yangzhou manufacturing base Distributed power station at JA Solar’s manufacturing base in Distributed power station at JA Solar’'s manufacturing base in
Yangzhou Fengxian
BEH
- TR m‘ 2.95 340
Xingtai manufacturing base
CoNE
_oTERe 7.30 750
Ningjin manufacturing base
DR
- R 0.37 40
Yanjao manufacturing base
IR
| R EM . 4.88 440
Fengxian manufacturing base
RIgEY
Rl 4.36 450
Donghai manufacturing base
P
=i 29.27 2,880
Total

Rt NI,
Distributed power station at JA Solar’'s manufacturing base in Hefei
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DT BFENEZERBITE Incorporation of Green Elements into Offices

EREHRESRYEER B8, GHERI N, BRI e EE. RaEd
HEEL ENESFEMH N, HENEMR TNIIARRAIMRIES, BSRITEHE “N
EEAIV EMRAAR TR —M SR . SRZEMIIIFIEFRTENR, W&
BIsiAREA. IR BB ER iR & AE R # TS, HX KRB MR HITE S

JA Solar has integrated the idea of environmental protection across various work functions,
including production, operation, logistics, and so on, as well as every corner of the plants.
Through conducting educational and training activities and carrying out publicity and advocacy
campaigns, JA Solar has promoted employees to establish positive environmental protection
idea, and advocated them to practice the low-carbon lifestyle and enhance the efforts for the
protection of environment. The manufacturing bases of JA Solar have constantly conducted
inspection tours on energy conservation, supervised the use conditions of lighting systems,
air-conditioning systems, and other electrical equipment and facilities in plant areas, and

implemented publicity activities to enhance the idea of environmental protection of employees.

DA R E IR E B DAXEETEENTERME, ME| NAX AR K EIUWEF FE;
RS AETK;

Temperature setting of air
conditioners at office areas shall

not exceed the standard;

Installing energy-saving lamps
and turning off the light when we

leave the office;

Water used at office areas shall

be recycled;

RABFNARIEBRE, #I T
PUDR;

Introducing e-office system
and promoting paperless office

practices;

TRBFTEN. EEN. FELKNE
R, A BARK;

Promoting double-sided printing,
copying, and faxing, and use of

recycled paper;

VIYNATES S oo e

Implementing scientific sorting of

waste;

AT, BBIESW, B DRTHIT,

Promoting video conferencing and teleconferencing, and reducing unnecessary business trips.
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TN ALTE SRR D SR E RS A R

CASE: MANUFACTURING BASE IN MALAYSIA PROMOTES SMOKE-FREE CULTURE

FRR TSR E M 2017 S5 F31IHMR D AERRLHCRIE 30 M “WHRILER" 2, 2 BW, s DRAL AR
ZHRTRTT 22— TRXUFEFR, NAT. AERATCIEEMRE. FE. & RENEFLENR, WT
ERRAT R 2L LEE, DEEREBLRHTEEAE X,

On May 31, 2017, the 30th World No Tobacco Day of World Health Organization, JA Solar’'s manufacturing base in Malaysia
implemented the smoke-free workplace system, becoming one of the few smoke-free manufacturing bases in Malaysia.
The smoke-free culture benefits both the company and the employees, and has facilitated to the construction of a healthier,
greener, more comfortable and safer manufacturing and operations environment, which is of greatimportance for JA Solar

to enhance work safety, streamline operations and deliver positive energy.

DRI EMITE A

Administrative office building of JA Solar’'s manufacturing base in Malaysiai

SRALEMITERDRNEKRT

Administrative office building hall of JA Solar’s manufacturing base in Malaysiai
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BULK, TERUEFRNWNESZMTEZBNESBNHFELS ], &REFABOLR, SHFAET, SEF
i —EeRIL "B HE BE” 9 IBMEMHERERNBE I ESER, HEREEMPE. ESERE
I A o

The realization of lucid waters and lush mountains and a pollution-free world calls for collective efforts of the whole
ecosystem. JA Solar insists on the open-minded attitude and the going global strategy, and has been committed
to building the industry environment featuring mutual benefits, shared value and continuous value creation and the
win-win and prosperous business ecosystem, jointly promoting the construction of a beautiful China and an eco-

world with partners.

BHIE 7o —EREMN RTINS, RBUEHA M. RIMEEHZFZMRL

1& ,‘d‘— % AN 1’E JAEZ LI EE AR EE, RIE T R HNARENRE . EXWHE,
N _L = rﬁ *
*: WL As. FRENERER,

COOPERATION JA Solar has established the vertical integrated industry chain, ensuring the stability of
VVITH SU PPL'ERS product delivery and product quality .As for procurement, the Company has insisted on

the principle of centralized procurement and established a corresponding mechanism.

JA Solar has effectively managed and controlled the costs of procurement and quality of
products by optimizing transportation model, promoting internal and external information

sharing, and so on.
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ERNEFAMEMNESTE, SRFLSINENLIRSHERE, BIEEGRITENHNVEIAME, EERAYHNE
BneEfRe. SRFEHRNEEIRT RILAEEAREMBHELEDNAL B, C. DENEL, SHNMEHEIEEIQCC

(FREEHIE) /&5, B WHNEHRIL SIS, TSRS HNIMEIRE, HNEHN T RRET TR, 201855
BREMRTAREN BB RELLAIRY LTt

In the aspects of supplier development and supplier structure optimization, JA Solar has introduced highly cost-effective suppliers,
and established a supplier team that is suitable for corporate demands, further improving and perfecting the supply chain. JA
Solar has emphasized the ability enhancement of suppliers, and according to the quality level, has classified suppliers into four
categories of A, B, C, and D, of which the ranking is from higher to lower. While jointly promoting quality control circles (QCCs) with
suppliers, the Company has also conducted business coaching for suppliers, implemented strict review on the quality of supplied
materials, and constantly promoted them to improve product quality. In 2018, the proportion of Level-A suppliers increased by

varying degree in various manufacturing and operations links of the Company.

AR S SR IER

Change in proportion of module material suppliers

%
AR E S 7 9
Proportion of Level-A suppliers

ARBERE SEL 7 4%

Proportion of Level-A suppliers

%
BRI B AL 2 1
Proportion of Level-B suppliers

%
BRI B AL 2 5
Proportion of Level-B suppliers

% 0%
CRMEM AL 1 CHRRIFS SEH,

2017 Proportion of Level-C suppliers 2018 Proportion of Level-C suppliers
am HR {4t [N 7 ik B
JA Solar’s Strategy for Suppliers

T B IR R T SRR, (R MV IR S Tk XN 4R T B, BB ESOH R E. iR
TRIER 1, 1ER M ENRAT ST, Fra R EE;
Establishing JIT procurement strategy, boosting the Giving assistance to suppliers, and helping
adaptability of suppliers to industry changes, and suppliers improve product quality and accelerate
enhancing the overall competitiveness of supply chain; product development progress;
KHRNEESFRERN SR, LIRS, FE BUKRUER @G, BXEiR ™~
RZ5BIEMT, A,
Replacing short-term contracts with long-term trusting Establishing long-term mechanism for information
partnerships, and striving to improve efficiency and to exchanges and communication, and conducting
reduce transaction costs and management costs; joint R&D activities to boostindustrial progress.
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S = >
R ESER
Cooperation and Exchanges of JA Solar and Suppliers

BN BRI TINR S RABE RS EREIM;

Inviting suppliers to JA Solar to share insights on new equipment and new technologies;

BB HN AR EE TR REI T8

Inviting suppliers to conduct on-site diagnosis on operating conditions of equipment;

BIE A AR EERAER R TH T T AR,

Inviting suppliers to conduct special-topic trainings for relevant personnel of JA Solar.

2018 & EHMHM B AR RS EREATEEMBFF

CASE: 2018 JA SOLAR TECHNOLOGY CONFERENCE ON SUPPORTING MATERIALS OF CELLS HELD IN NINGJIN MANUFACTURING BASE

20185 8H1-2H, “IES1E SIFHR" RREMMMEARIREET EE A, SR W
AR AR BR N B B S =0

The 2018 Technology Conference on Supporting Materials of Cells themed “Strategic Cooperation,
Innovation and Win-Win Results” was held in JA Solar’s manufacturing base in Ningjin, August 1-2, 2018.
Strategic suppliers of cell paste, cell screen and other supporting materials were invited to participate in

the conference.

FRZWEERIUHBRTHIRBEAZ RG], ERFRHZFTE, Ri@ “HiHEsl RESA #
R ER, TZEHE. SEER BIHFERSE. &RSHNB—EHITTRNZR, WERT T2
B2, RRAAFAEIEZ IR, WRSSRN B PR SR AT R T R 7 IR LR i,

The objectives of the conference included: (i)establishing the long-term mechanism for the Company and
its suppliers to conduct technology exchanges, (ii) building the resource sharing platform, and to join the
supply and demand service chain covering market, procurement, supply, processes and cooperation. JA
Solar and the suppliers conducted in-depth exchanges and reached consensus in the aspects of process
route, cost reduction, and so on, laying a solid foundation for JA Solar to effectively improve the cell

conversion efficiency.
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COOPERATION
WITH
CUSTOMERS

62

R SHEEERLAER
BISIESIFRE

JA Solar established strategic
cooperation relations with
Shanxi Electric Power
Engineering Co.

BB /’k %/Iﬁé A@Ll&@
FITHBE S 1ENIN

JA Solar signed strategic
cooperation agreement
with Jiangxi Thermal Power
Construction Co.

R SLERENNIR AT
FATETEMIY

JA Solar signed cooperation
agreement with PowerChina
Huadong Engineering Corp.

%@%ﬁ ‘CBP AL HRSIER, AT ERTPRS BRI, WEEREE

HEEE, BRRIEEANTRNRS B &RANAZFEIENE, RISIRIRTD
BEFOIENE, SFFBUIKMANGIERR. 201720185, &E D5 S5ERENN
WIS REBRIN IIEAE. fEBRIFAENZIRERAE. #EWoolim
EGMAE]. =277 (SAMSUNG C&T). FREREZ L. REREZERRBRE. JTAN
BERETHREIERR

With a strong focus on customer service, JA Solar has constantly improved the building of
customer service system, and regulated the management of customer service cooperation
process, effectively guaranteeing the satisfaction of customers with products and

services. Through establishing long-term cooperation relations, JA Solar has not only

Corporate Social Responsibility Report

created value for customers, but also taken the initiative to assist customers to create value. In 2017-2018, JA Solar established
strategic partnerships with PowerChina Huadong Engineering Corp., PowerChina Guizhou Engineering Co., PowerChina Jiangxi
Electric Power Construction Co., Woolim E&M of Korea, Samsung C&T Corp., China Energy Engineering Group Shanxi Electric
Power Engineering Co., China Energy Engineering Group Tianjin Electric Power Engineering Co., and Jiangxi Thermal Power

Construction Co. and others.

BRIEFFERZ D, RIEFFABN, NEFA2E TRAEHRMEN M. BIEF2018FK, ARKRAKEZFEREM
E’\]‘rﬁ;ﬂc

%I]J

)

JA Solar guarantees the customer’s information security and their “right to know”, providing customers with full access to the

Company'’s information. As of the end of 2018, no accidents relating to customer information leak had been reported.

ERIERAEAZ—
PRILFTRERE PRIk EX B2

As one of the initiator
JA Solar established IIARE

&R 585 E woolim £H]
B WIS TEY

JA Solar signed strategic
cooperation agreement with
Woolim E&M

EIEI/x '5 E’*@I—L
FTERIKEBESEY

JA Solar signed global
strategic cooperation
agreement with Samsung
C&T Corp.
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ERBARBNILNEAE, FaZEBARFPHIAR

CASE:JA SOLAR JAPAN CO. WINS RECOGNITION FROM JAPANESE CUSTOMERS

20185113308, ERARATREARRENNAFKE, HIRSESFSKSMREINFHEE, AEHHEEEF T
EREVERD, EBFKARFPERT, BRCHNAETHALNAFELEZ—, ZERAEHHEEXUEN
Bl RAEFBESZFH—TIREE, HELRE, ERNESHZEFNERN, HALBHEZHEHN. TR,
TSR REF REMS, ERETHIFESEING, FERKESERUEE LN, BEIER.

JA Solar Japan Co. held the ceremony for the 6th anniversary of its establishment in Tokyo, November 30, 2018. Jin
Baofang, Chairman of JA Solar, attended and addressed the ceremony. Major customers in the Japanese market also
participated in the ceremony. In his speech, Chairman Jin said JA Solar has become one the leading suppliers of modules
in Japanese market, ranking among the top suppliers in the industry in terms of market share. He said he hopes to further
strengthen cooperation with customers in the future and achieve common development, jointly making more contributions
to the people around the world. The customers said the strict manufacturing standards and stable product deliveries of JA
Solar have been recognized by Japanese market, adding that they hope to work together with JA Solar to continue to make

great glories in the future.

RFBS EF KT AARNLEI M IL6/E FRME FHE
Chairman Jin Baofang attended and addressed the ceremony for the 6th anniversary
of the establishment of JA Solar Japan Co.

ZHBAK

*;

COMMON GROWTH
WITH DEALERS

MR HENE

Number of Dealers of JA Solar
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RAHDE, TEEEEIINTREELED. ERPA TR ELEEHNEI)
FREGH 2ER. TEAEREENE, SENREFMHATNE, AR
FmAs, IR AEITRENR; R, &RIREERER HETE
MR8, RIEREEMNTRESHREN, AN REBNZIFNE, e
ERSEEBNELRE, LNHR.

The dealer network of JA Solar is mainly composed of overseas product sales
dealers, domestic household product sales dealers, and overseas household system
promotion dealers. In the aspect of dealer management, JA Solar has classified the
channel products to form different product portfolios, so as to meet the demand of
different orders from different markets. JA Solar has also tried its best to guarantee
the stability of schedule of product deliveries and shipments, as well as the stability
of conventional products of various channels, and enhanced the support for channel
partners, striving to promote coordinated development and achieve win-win results

with dealers.

Ein SHEFHHE (R
YEAR Number of dealers (Nos.)

2018 e TR :] ....... 511
2017 .. _ .............. 419
2016 — .............. 235

ERAEEERBITFEREASELTHEERF
JA Solar Dealer Summit and 2017 Commendation Conference held in Hefei, east

China’s Anhui Province
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ER—EHANT 2mFl, RTEXAKRKBNAEAZ—, HFIXaREREEAE=ABRTIE:
“BFFIRENFRRIRE AERRARFFIHFIE M “MBREENESZE AT . RS,
AR BIFHELU A HIMERIRE S ERIT AT BN HRBIZT A RS, TUSHRIOREMIERS

EBEEESHIX,

JA Solar has always been committed to promoting public welfare. As one of the organizers of China PV Poverty.

Alleviation Alliance, JA Solar cooperated with Jinglong Group launch three major projects designed to benefit

the people: Donation Project for Building of more than 100 Hope Primary Schools, Assistance Project for 10,000

Students from Impoverished Families, and Sight Project for Poor Cataract Patients. In the aspects of disaster relief,

poverty alleviation, assistance to education and schools, construction of urban environment, and so on, JA Solar

has donated over 100 million yuan of materials, benefiting more people and more areas.

AV 73]

*;

POVERTY
ALLEVIATION
THROUGH PV
PROJECTS

2017-2018%F, SRMLAIFF ERERT NS, RN ER BEKR” =4, 7
BESFIRS, ZEETEEH M. AR ERFHAE R RERABIEHE
11107.55MW, B IEEI20185F /K, XEMB A SR KA RS R1142,510.1757T,
B I4,055F RREE, NS AW ENEENE; RRERRARERIE,
2018F MIPaE BIE NI TR JRIEE 2 BN R 13E3KW BRARRERSANIE
SKWERKRERS, NEEMKEREELHINER,

In 2017-2018, JA Solar continuously leveraged its advantages in clean energy industry,
actively responded to the national call of targeted poverty alleviation, and helped build a
number of PV power stations with a total installed capacity of 107.55 MW in, among others,
Yanchi County of northwest China’s Ningxia Hui Autonomous Region, Linkang County and
Kangbao County of north China’s Hebei Province.As of the end of 2018, those projects
provided 25.101 million yuan of poverty alleviation funds for local areas, benefiting 4,055
impoverished families, and had played an important role in helping local authorities to
fight against poverty. As for the implementation of assistance projects for Tibet, JA Solar
donated 13 sets of 3 KW Off-grid systems and one set of 3 KW backup power generator
systems to Pucun Village, Tading Town, Xietongmen County in Shigatse City, southwest
China’s Tibet Autonomous Region, sending light and warmth to Tibetans in areas without

electricity.

NEIREER AT RIT NG e
Provided 25.101 million yuan of poverty Benefiting 4,055 impoverished families
alleviation funds for local areas

2510.1” 4,000
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CASE: TARGETED POVERTY ALLEVIATION PROJECT BENEFITS TIBETAN PEOPLE

2018%F11H9H, #EAFHREN R ZBRIHEE NN THET, &RAARBENTEJEEE 2 S8R
I3EKWEBRAR R BARGMIEIKWERLBRT (G1T42KW) , B 7 St RABLERSB. ZRIBENEN
REEZRG, ANKEAILURERSE, BUE T SN RNEESRS, BALRNEZFOISBIFNIREF IR,

The ceremony of donating PV power generation systems by JA Solar to Tibet was held in Shigatse City, southwest China’s
Tibet Autonomous Region, November 9, 2018. At the ceremony, JA Solar donated 13 sets of 3 KW Off-grid systems and
one set of 3 KW backup power generator systems (42 KW in total) to Pucun Village, Tading Town, Xietongmen County in
Shigatse City, solving the issue of daily electricity use of local villagers. With those donated Off-grid systems in place, the
use of electricity can be guaranteed on rainy days, which effectively improved the living conditions of local villagers and

a3 TS A2MWIL IR TR B L BB INE i created a better family environment for children to learn.
Poverty alleviation project: 42 MW PV Power Generation Projectin Xiayu Village, Lincheng County of Hebei

TEHMS.55IMWARIRZIR KIME
Poverty alleviation pilot project: 5.551MW PV Power Generation Projectin Yanchi County of Ningxia

SAAAFEEENTEE EEE S ENBRARRBASR
PV power generation systems donated by JA Solar to Pucun Village, Tading Town, Xietongmen County in Shigatse City,
southwest China’s Tibet Autonomous Region

SRR ORR20MWARIXZ TS
Poverty alleviation project: 20 MW PV Power Generation Projectin Kangbao County, Zhangjiakou City of Hebei
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THREE MAJOR
PROJECTS
FOR PEOPLE'S
BENEFITS

BRERTAFHFENT

BFfRE/NFIRETE
Donation Project for Building of more than 100 Hope
Primary Schools

ERAT I BEERFRS SERPRENISEMEE, LK "GP
HBNFRRIIE . "BFRE)NFIBRIRE B2007FB5LR, B2IFE
FAFEWEH, 201720185, RIS REURLEHR. S&EKFAREF AR XA
JEe&EWS. Trm. KA FUE BEE. REE. BEELHIMESFEE
TTIFRHENF, BE2018FK, RERERITERFENFSHUEEI65F; It
5h, EENBFTERRE N FIBIE TR A BB RS,

Jin Baofang, founder and Chairman of JA Solar, has long been engaged in and
supporting basic education, and constantly implemented the Donation Project for
Building more than 100 Hope Primary Schools, which has achieved stable progress
since its launch in 2007. In 2017-2018, Chairman Jin, on behalf of Jinglong Group and
JA Solar Co. and in his own name, donated seven hope primary schools in Huanghua
City, Qian’an City, Dongguang County, Pingshan County, Zanhuang County, and
Chicheng County in Hebei Province, and Liulin Town of Yan’an City in Shaanxi
Province. As of the end of 2018, Jinglong Group and JA Solar had donated a total of
65 hope primary schools, and JA Solar had donated PV power generation systems to

eightprimary schools with financial difficulties.

KIHEREL NFEERE) WEINAR KR B R SHRIER R M NFIA ]
Donated a total of 65 hope primary schools Donated PV power generation systems to 8
primary schools with financial difficulties

65" 8"

Dasi Hope Primary School donated by JA Solar in Huanghua City
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hauEEFFRIFTIIE

Assistance Project for 10,000 Students from Impoverished
Families

RBESKEKPXTIREFZ FRHFRE, FEUSHR AR SEMMSNENR
EZF, BT F L, 2017-2018%F, (RERERLFMTER, FIRFEEFKR
U@ EBMN PR X FBENSTBFIRG NIRRT FRRRDFE, Bt
MNETRFE, BREEFEMBAELMARIMTINBFRIEUES), 81715
HEFW, BE2I8FRK, “HEARNFFHF I EmEHKNET S F#8131,000
o

Chairman Jin Baofang has long been engaged in the education of students from
impoverished families, and constantly provided financial support for high-achieving
students from poor families, helping them pursue education. In 2017-2018, Chairman Jin,
on behalf of Jinglong Group and JA Solar Co. and in his own name, provided scholarships
and grants for 57 achieving students from poor families in Ningjin County, the birthplace
of the JA Solar, helping them realize the dream of schooling. The manufacturing bases of
JA Solar has also conducted education support activities, helping foster the development
of local educational cause. As of the end of 2018, Assistance Project for 10,000 Students

from Impoverished Families had helped over 1,000 poor students.

Awarding ceremony of scholarship for study and teaching
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CASE: NINGJIN MANUFACTURING BASE HOLDS 2018 AWARDING CEREMONY OF SUNSHINE SCHOL ARSHIP

20185 8H28H, &E2018FE “FANRFE" KMNAET EREEELIT, TEEMR T FLARBMEFRIR2018
FE “FHARFER" , §ARM5,0007T, 201768, FRIRU T “FAXKRFE" , BINE —HEERRRRIBIN
FFFEF . BE2018FE, R RENIBRMNFFF

The 2018 awarding ceremony of Sunshine Scholarship was held grandly in JA Solar’'s manufacturing base in Ningjin.
Zhu Qianru, child of an employee of the manufacturing base, and other high-achieving students won the 2018 Sunshine
Scholarship of JA Solar, and each of them received 5,000 yuan of allowance. The Sunshine Scholarship was established
by JA Solar in 2017, and aimed at supporting the outstanding newly-admitted college students. As of the end of 2018, the

scholarship had provided financial support for 29 high-achieving students.

“PAKEIR" REEHEME

CASE: SCHOLARSHIP FOR EXCELLENT TEACHERS HELD IN XINGTAI

2017108150, “MmEMR” &R KRS CEEIKEKFEMEEMMINED, EBIABEIKEKFEME TN
Mz, A8 “DOKER , MiREAR L FEZIMamAAX RRKLEF IR M “AARR XHE, BERAE
5h7te

The 7th “Top Runner Cup” Basketball League Competition was successfully held in JA Solar’s manufacturing base in Xingtai,
October 15, 2017. Taking the holding of this as an opportunity, JA Solar leveraged the league competition as an opportunity

to donate 50,000 yuan to Siyuan Experimental School to establish a scholarship for excellent teachers. The school, which is

located in Xingtai Economic Development Zone, provided the venue for the basketball league competition of JA Solar.

KIEBBRESRE

Helped restore vision for over
800 cataract patients

800"

Corporate Social Responsibility Report

B EEBREEEATIE
Sight Project for Poor Cataract Patients

“WEREAREREARTIE 57 “EF—DA, =FE—RN, BEREA
NEBENFENE, BRAEARENE. BRNE, s B EHRHES 5
EnmEll. BE018FK, BRSTHTIAERER HItBTEREXHEZT
12, Rt FEBI800RZANERENEREL A, B itb1ER A,

The Sight Project for Poor Cataract Patients aims to reduce the medical burden
of poor cataract patients, solve the issues of blindness and poverty resulted from
cataract, and drive more social forces to participate in charitable and public welfare
activities. As of the end of 2018, JA Solar had implemented the project in Donghai
County of Jiangsu Province and Ningjin County of Hebei Province, helping relieve the

medical costs and restore vision for over 800 cataract patients.

TEEM018FE “MHRABAEZE LATIE B

2018 launching ceremony for the Sight Project for Poor Cataract Patients held in Ningjin base
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FENZEFRRIRIL T RFENATBFRETNAESE, 51400757,

E D U CATI O N JA Solar actively responds to the national call of achieving prosperity through advance
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in science and technology, and has promoted university-enterprise cooperation
to jointly cultivate talent for PV industry. So far, JA Solar has established long-term
strategic cooperation relations with more than 10 colleges and universities including
Peking University, Hebei University of Science and Technology, Hebei University of
Technology, Shanghai Institute of Technology, Shanghai University of Electric Power,
and Xingtai Modern Occupation School. Since 2010, JA Solar has set up scholarships
and special funds for talent cultivation in Peking University, Zhejiang University, Hefei
University of Technology, Hebei University of Technology, Nanchang University, and
other domestic colleges and universities, and the size of scholarships and special

funds has totaled nearly four million yuan.

SRR EIERAFAR KL AR R BRGEHAR R

CASE:JASOLAR, PEKING UNIVERSITY JOINTLY CONDUCT SUMMER VACATION PRACTICAL ACTIVITY ON SOLAR PVPOWER GENERATION SYSTEM:

ERARFEEREGIEFRGIFRT2017E, BREZENME, BENIERMERE— P HFLBRNTE, HARFE
2HEFFER M RIRMEIFEENAT . B S RBIFIIL RIERKEIE ), EFENERNB TH T
RENAKEBRRIENEAR, HE#H—FINRTRESIEANSIERR, —& “WHKEZML .

Staring in 2017, the joint cultivation program conducted by Peking University and JA Solar aims at offering a teaching
and practice platform to students and teachers of Peking University and cultivating talented people with innovation
consciousness and capability for JA Solar. So far, the program has held two sessions. Through diversified trainings,
courses, and practical activities, the program has facilitated the students to learn the principles and technologies of solar
PV power generation, and further enhanced the cooperation between JA Solar and Peking University, optimizing productive

results.

Corporate Social Responsibility Report

550 B2011FLCE, @&RFEEHBIFAFAZ. ERAF BERF LRBAFEFLMAZHRRESE TR AR
T eRERE, BHSFML TR RITARAK, RE XA RBR— A UL R,
Since 2011, JA Solar has sponsored Tongji University, Peking University, Tsinghua University, Beijing Jiaotong University,

and other leading colleges and universities to take partin International Solar Decathlon, helping the participating teams

learn the cutting-edge solar PV technologies, and promoting the integrated development of solar PV and buildings.

AR E A PHRE T2 RER T

CASE:JA SOLAR SPONSORS 2018 INTERNATIONA SOLAR DECATHION

20184 8H3H, SEMBEBNBERFIA FEFAF-ABIES T KB EBTIEAF-ER LRSI “2018
KPABE1I12AEFEE (Solar Decathlon, SD) ” , A= MAIRHEE MR RA M
On August 3, 2018, JA Solar sponsored the team of Tsinghua University, joint team of Tongji University and Darmstadt

University of Technology, and joint team of Shanghai University of Engineering Science and Arcplus Group to participate in

the 2018 Solar Decathlon. High-performance PV modules were provided for the teams by JA Solar.

s REEEEART “HEAE 2 K
WHAO House (Tsinghua University) sponsored by JA Solar

R BB AR AEEE ST KRS “IERREE4.07 R DB TIERAKRE “Sexdny”
Energy Plus Home 4.0 (Tongji University and Darmstadt Light Dancing (Shanghai University of Engineering Science)
University of Technology) sponsored by JA Solar sponsored by JA Solar
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FINE 537 N R B F AR
JA Solar’'s manufacturing

base in Yangzhou visited local
special education school
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ERUNZIRN EEEONEE =, AREREZNARTFHIHER. &5
) LB, BialfEibe. BB XEE. SBMMESMTNSERECES, N
WEMIER ZERNH ST T— 8,

JA Solar is committed to spreading joy and love to the society. The Company has
organized volunteer teams to visit senior homes, orphanages, and welfare homes,
provided financial support for community education, and organized blood donation

activities, enabling the creation of a harmonious and friendly society.

BREHSN ‘B X EE
eI

JA Solar’s

manufacturing base in

Hefei visited local care
home for the elderly

MaBEMRATERRS
EfRBITEARE

Employees of JA Solar’s
manufacturing base

in Xingtai provided
volunteer service for
the International Road
Cycling Race

FREMTEIESD
JA Solar's manufacturing
base in Fengxian
organized voluntary
blood donation activity

BEARARANTSHHXHNFRIBEANT

Branch office in Brazil donated

PV modules to local Amazon
community

SoRE M R T AR 2 5K
EREANREFORS

JA Solar’s manufacturing
base in Malaysia participated
in volunteer activity at the
Disabled Rehabilitation
Center of Penang Cheshire
Home
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CASE:PVPOWER LIGHTS KAISHAN ISLAND

201858H13H, @ERBEMBIIINRARE "HAEE TAARE
AISTHRRYFF LS A MR R, R RIRIBER R R B RS,

On August 13, 2018, department heads of JA Solar’'s manufacturing base
in Donghai visited Kaishan Island to recall its militia sentry director Wang
Jicai, who dedicated his life to watching over China’s east coast, as well as to

maintain the PV power generation system donated by JA Solar.

2015938220, RiBEMBERARRT ERRIBEHS KT, BFEHANFL
BB TSKWIRRBLS; thfa, SFHRRT LSRR,

On March 22, 2015, employees of the Donghai manufacturing base paid their first
visit to Wang Jicai and his wife Wang Shihua on Kaishan Island, and in June the
same year the manufacturing base donated a 5 KW PV power station on the island.

Since then, they have visited the island every year.

R REEMARHRFLS
Employees of JA Solar’s manufacturing base in Donghai visited Kaishan Island

s RN R IB LA T S0 S (R BB UG HH 1T 43P
An employee of JA Solar conducted maintenance work on the PV power station
donated by JA Solar on Kaishan Island
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FEATURES BEING GREEN AMBASSADOR OF BELT AND ROAD INITIATIVE

201795814-15H, “ —H— ERS1E
BIEICIR” T RBFF, RREEKIRS
SWHRICIR, HIESEEKS.

The Belt and Road Forum for International
Cooperation was held in Beijing, capital
of China, May 14-15, 2017. Chairman Jin
Baofang attended the forum and gave an
interview to media.
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F—iR HRBESE

REXAFLAEAPENINI—KZA, BN 8 B LERE
NEBZAMED, TALERMMX A BERRN A LR TEARMEE
o @RI FAARERMRZ—, TEHZEIBE “—H—K Bk
ERXA e RN TR FAETZ E,.

As a business card of China to the world, the PV industry has played an important
role in implementing the “going global” strategy under the Belt and Road Initiative
and in promoting the use of renewable energy across different countries and
regions along the Belt and Road. JA Solar has taken globalization as one of its
important strategies, and attached great importance to market expansion and

industrial layoutin the countries and regions along the Belt and Road.

R NTM “—H - WEREEE, RNHHHhRSFIaREY #1T,
EFRESXURMEBREEHNT . &REREDRAIARHAEEILT
BRI EFEM, FPRER-BH- AT — (AT ENEIN L,
20184, &M “—H—" AL3IIPERMUMXHIEB T 26W, H2018F &
R EPHITBR25WE R, R TEFTEEZ I, SBETUTINE “—H—K"
AT RIS SR, D Rdt &R e T ER At K,

JA Solar is committed to serving as a green ambassador of the Belt and Road
Initiative. The company has paid close attention to market layout and industrial
development, and effectively integrated production and operations with corporate
culture. JA Solar has successively set up manufacturing bases in Penang of
Malaysia and Bac Giang of Vietnam, gradually establishing a complete industry
chain covering silicon wafers, cells, and modules in overseas market. In 2018, the
shipments of products to the 33 countries and regions along the Belt and Road
reached over 2 GW, taking about 25 percent of JA Solar’s total shipments of the
year. In addition to production and operations, JA Solar has strengthened its talent
team and cultural exchanges, striving to promote localization of production and

operations of the Company.

Corporate Social Responsibility Report

Z=Ak#6/ Industrial Layout

‘=BT BIAYRL, Ak EHE" mRTHNIE. NET2IKWHE
R 5%, B ERERRTD, &RT2014EFEHFNE “—H—R H4RA
R’ WEN FRHER BERAARRENT ERATIE.

The Belt and Road Initiative has brought new opportunities for companies to go
global. To build global supply chain and further develop international market, JA
Solar has planned to build manufacturing bases in the countries and regions along
the Belt and Road since 2014. Penang, a coastal state of Malaysia, is recognized
as the “Silicon Valley of the East,” has been included in the list of sites to be

considered.

ERER “ELE" WEDH, 2015F10823H, SRDKATEME MK
7o BrIE20184F K, At AE 2B 1.26W, BEMIESHMSFZMT.
FIEFRI TKASERR, o)A B, B DRALR TR
SERBGA R R BE S, TNHEY 7 B A RIS, BB NS
FIENT HEhEE.

As the first step of JA Solar in implementing the going global strategy, the
construction of the Company’s manufacturing base in Malaysia was completed
and put into operation on October 23, 2015. As of the end of 2018, the production
capacity of cells of the manufacturing base reached 1.2 GW. The manufacturing
base has also established long-term cooperation with local colleges, universities
and research institutes, promoted industry-university research collaboration, and
helped improve the cognitive competence and R&D ability of Malaysian employees
for PV technologies.JA Solar has also created job opportunities for local people,
increased tax revenue for local governments, and injected new energy into the

development of local economy.
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JA Solar’'s manufacturing base in Malaysia

FERATEMEERIFNEF NI SME 25, 20165, SRTHREIDIEF TEIE “SRATMEL5CWIL KBNS
87, HF2018F 4~ T #rh e LERERERE, ZHEEERIIN “—F—K EREXZSNEF,

After achieving good economic and social benefits from the manufacturing base in Malaysia, JA Solar started to construct the 1.5
GW PV manufacturing base project in Bac Giang of Vietnam in 2016, and the first monocrystalline silicon ingot was successfully

manufactured by the manufacturing base in 2018. The project was included in the list of China’s national major construction projects

under the Belt and Road Initiative.

R HEEME ~HE—RE RS
The firstmonocrystalline silicon stick manufactured by JA Solar’s manufacturing base in Vietham
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HiHIRE Market Expansion

=R OREEFRNMNXAZARAREE, EGNAXAEKE. B, XEMNEE. B8 B, BRIMEBBEAN
15, HIFRREAES RN A M. &EMFTE “—H—R BEERKRER I EFERITE “—H
AR EEMARS NG, IERECARmE,

On the one hand, the countries and regions along the Belt and Road have rich solar resources, which are suitable for the
development of PV power generation projects. On the other hand, the natural conditions of those countries and regions are
characterized by high temperature, high humidity, salinized soil, and high ultraviolet radiation level, which means reliable and high-
quality PV products are badly needed. In addition to the manufacturing bases invested and built by JA Solar in the countries and
regions along the Belt and Road, the Company has also improved the sales and service network in emerging markets in recent

years, accelerating the export of PV products.

n _%_Eg " ‘L_E% (éﬂiq: + %5“1’,, MW)

SHIPMENTS TO COUNTRIES AND REGIONS ALONG THE BELT AND ROAD (CELLS AND MODULES, MW)
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CASE:JA SOLAR HELPS BUILD THE LARGEST SINGLE-ROOF TOP SOLAR

R ERE B Aramex A FI3 2MWETIE AT B H NV 2 58 EPERCA M, MBI TSR, 2B R
MALIFX R AR BAEETAAREI R, Mt SFLBERES005 TR, Bl EAramex AR E60%0IHE
HHEXK, FSER R a W E3,0000,

JA Solar supplied all mono-crystalline PERC modules for a 3.2MW rooftop solar project of international express, mail
delivery and logistics services company, Aramex. Located in Dubai Logistics City, United Arab Emirates, the single-rooftop
solar project, the largest one in the Middle East and North Africa (MENA) region to date, is expected to generate 5 million
kWh of electricity per year, accounting for 60 percent of the electricity needs of Aramex’s logistics facilities, and to reduce

emission of CO, by 3,000 tons per year.

Corporate Social Responsibility Report

SR EMSELEELZIN Partners and Awards & Honors

EEBENLRA, &BRGESEngie. Multi Aquecimento. PEEERE — AL ERIEMN A BT B IS L QB EPCHE
WK DRI TETENEXRR, 1 “—F—8 HIXHNHIHnE5IEF.

JA Solar has demonstrated its strength and established partnerships with Engie, Multi Aquecimento, Energy China Group, and
other global leading ground-mounted power station construction companies, EPC companies and distribution companies,

and ranked among the top in the industry in terms of market share in the countries and regions along the Belt and Road.

ERY, REMNRMBRET “—H B BEARFAREENEIEE, 2017ERRTEFEREINRIKBMLR “—
™ — B HTREIRE R A RRHTTR" - 201855830, F+BEFAFMEARSEZRR (L5 BEZERIR
(SNEC) Mi7#B8E T—H—8 “FHREEMN" KU1, Ak &RATRINE:

JA Solar’s performance has been recognized by its customers and various kinds of organizations in the countries and regions
along the Belt and Road. In 2017, the Company received the “Belt and Road Outstanding Contribution Award for New Energy
International Development” from China New Energy International Alliance. On May 30, 2018, the 12th (2018) International
Photovoltaic Power Generation and Smart Energy Exhibition & Conference unveiled the Pioneer Cup of Solar PV Projects along

the Belt and Road, and the awards involving JA Solar were as follows:

EBIRRM BRI BT IIEREBIARIR “—H—i8" EfREIR “ARRIFER";

Solar PV Projects along the Belt and Road Terawatt Award — Glory Award for Israel’s Ashalim solar project, which used JA

Solar’s modules
SHEPERCENWIRAH T “ERESL ;
JA Solar’s bifacial PERC double-glass modules were awarded the Gigawatt Award —Gold Award

s R RTINS E B S OBIEETCRB LA, BENBSEEE100MWIEREBIL, IR MBS HRS R B
REBIHER T “—F—8 EREIEAR,
The rooftop PV power station of Marina Bay Sands, Singapore, the 100 MW PV power station in Punjab, Pakistan, and the

solar-diesel hybrid projectin the governorate of the Red Sea, eastern Egypt won the International Construction Awards; all of

the three projects used the modules supplied by JA Solar
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JA Solar has a strong focus on cultural exchanges with the countries and regions along the Belt and Road, respects the
habits and customs of local people, and takes the initiative to recruit and cultivate talented people. The localization rate of
personnel of JA Solar’s overseas manufacturing bases has so far reached about 70 percent. JA Solar, in line with the actual
situations of overseas manufacturing bases, has set up trade union and prayer room at the manufacturing bases in Vietnam
and Malaysia respectively, which brought JA Solar closer to its local employees and the public, and promoted exchanges

and communication of both corporate and local culture.

20176F538H, RS LBBAXRFRURE KIS, IR “—F—K BEAEREREFRZLWHRAT,

On May 8, 2017, JA Solar established long-term strategic cooperation relations with Shanghai University of Electric Power to

cultivate professional PV talent for the countries and regions along the Belt and Road.

2018558311, B&RS5ENM “—H—R ENE I SEE BRI HIRSEEEIUIERIED, £8
FEHRE. BEURAREIMXA500UE I RER, AFESHRELIEENET “ROBE" R

On May 31, 2018, the China-Vietnam Economic and Trade Promotion Conference themed the “Entrepreneurship along the
Belt and Road” undertaken by JA Solar was held successfully in Bac Giang, Vietnam. A total of 500 entrepreneurs from

China, Vietnam, and South-East Asia Region attended the conference, which enhanced the relationships between the

Chinese people and the people of South-East Asia Region.

20186810, &RHEE/ \WUak WHRNFXFIRE) BIGMIL, @I IRf, @RS IEER AHE®
REH77o

On June 1, 2018, JA Solar’s Small Quadrangle Courtyard (World Excellent Culture Lecture Hall) was established in Vietnam.

The cultural exchanges and communication provided positive energy for JA Solar to conduct global operations.

HEEZRELTER

Activity held to celebrate the Women'’s Day in Vietnam

Corporate Social Responsibility Report

NESSERN Public Welfare Activities

R R BEARRERY, RO AmSRE, S5 8AmESHE, EETRERFNEWTIR.

In addition to business development, JA Solar is enthusiastic about public welfare cause, and has actively participated in local

charitable activities, highlighting the good corporate image of the Company.

R B TS IMERFE 2 RAmERD
JA Solar’'s manufacturing base in Malaysia participated in public welfare activity at Penang Cheshire Home

AR TEIMENEENZEREED MR R ELLX R RIBR

JA Solar’s manufacturing base in Malaysia participated in JA Solar’'s manufacturing base in Vietnam donated money to
volunteer activity organized by Penang Senior Citizen Carers’ storm-stricken people in the country’s northern mountainous
Association area
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Typical Cases Regarding Belt and Road Initiative (Projects with Modules Supplied by JA Solar)
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BEANEBRE/RHR100MWIE B4
mBts: BEE BIER/RA/R  BIEME: 100MW
HERE: RS RAMN  RIAYE: 2015528

100 MW ground-mounted power station in Bahawalpur, Pakistan
Project site: Bahawalpur, Pakistan Installed capacity: 100 MW
Type of modules: JA Solar’s poly-crystalline modules

Completion time: February 2015

JEfERCadiz132.5MWitEH S

MBS JERE Cadiz IBMIE: 132.5MW

AMFRR: RN RAMH  RTRE: 20165

132.5 MW ground-mounted power station in Cadiz, the Philippines
Project site: Cadiz, the Philippines Installed capacity: 132.5 MW
Type of modules: JA Solar’s poly-crystalline modules

Completion time: 2016

FIEX B iBFFAramex 2] 3. 2MWETI (AR (53%63X)
TR (@R IR RMIE: 3.2MW
AR ERPRPERCAY  RTAYE: 201845

3.2MW rooftop(distributed) power station in Dubai Logistics City,
United Arab Emirates

Project site: Dubai Logistics City, United Arab Emirates
Installed capacity: 3.2 MW
Type of modules: JA Solar's mono-crystalline PERC modules

Completion time: 2018

W &FAshalim35MWithE B i
EHS: @S Ashalim  TEFE: 35MW
LHMSERY: SURE SN B TAYE: 201746

35 MW ground-mounted power station in Ashalim, Israel
Project site: Ashalim, Israel Installed capacity: 35 MW
Type of modules: JA Solar’'s mono-crystalline modules

Completion time: 2017

HEERES25TMWHIE i,
HRMS: MiEs  HEIE: 257TMW
SRR, Some BPERCAAM: MR TAY{E]: 201948

257 MW ground-mounted power station in Phu Yen, Vietnam

Project site: Phu Yen, Vietnam Installed capacity: 257 MW
Type of modules: JA Solar’'s mono-crystalline PERC modules

Completion time: 2019

ZINFIEF AR 28MWIHEE FB ik
MBS ZIMAIER AR TEHHR: 28MW
AR RS RAMN  KRIYE: 20185

28 MW ground-mounted power station in Teknaf, Bangladesh

Project site: Teknaf, Bangladesh Installed capacity: 28 MW
Type of modules: JA Solar’s poly-crystalline modules

Completion time: 2018

S3RAIED B 50MWIhE FRik
RS SHRAELDE  BEMME: 50MW
SAMFRRY: SRR RPERCAM BT AYE: 20184

50 MW ground-mounted power station in Sabah, Malaysia
Project site: Sabah, Malaysia Installed capacity: 50 MW
Type of modules: JA Solar’'s mono-crystalline PERC modules

Completion time: 2018

Corporate Social Responsibility Report
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Centering on customers and

enhancing service awareness

JA Solar will advocate the
customer-oriented corporate
culture, not only creating value
for customers, but also actively
helping customers create value.
The highest value, the highest
quality and the best service will be,
as always, the clear objectives and

firm direction of JA Solar.
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Developing innovative products
and improving product quality

JA Solar will pursue independent
research and development, and
constantly promote smart and
intelligent manufacturing, striving
to be a leader of the PV industry in
terms of science and technology
innovation. The company focuses
on developing high-quality
products and improving quality
control of its total product solution.
JA Solar also emphasizes the
principle of customer first, optimizes
the total customer service system,
and protects the rights and
interests of customers, creating

greater value for customers.

UARBEEAT

MR BRIMEB AA HEEEIE,
RAANS S, R LT FN
L7, RERTEANE, #—
TREBANT BT B BFW
Hiilldl; onaExs 52 TER A R %
2 REBB. EEmRHXE
HE, NRTRHEEZHXE,.

Putting people first and
strengthening talent pool

JA Solar will enhance the efforts to
recruit talented people, broaden
the talent pool, improve the soft
skills relative to market competition.
The company will guarantee
the basic rights and interests of
employees, and further cultivate
its talent, refine its performance
appraisal and promotion
mechanism.JA Solar will enhance
occupational health and safety
management, adopt democratic
approach to communicate with
employees, improve their quality of

life, and strengthen employee care.

FRAEFRREK

o E—AMEHE, (I
HEERN, WERFME, 5
BIEHDEIARRE; FEr
/B, fhEsshig, MRt
WEEMLRRN, BT & EI
HEXR, IR~ mE N,
AR BRAMESZH
Va3

Promoting open cooperation and
developing global market

JA Solar will constantly promote
the integration process of industry
chain, optimize management
model, enhance competitive
strength, achieve coordinated
development with partners.
The company will optimize
industrial layout, expand its
presence in overseas markets,
accelerate localized operations,
promote cultural exchanges and
communication, enhance its
relationships with partners, and
facilitate the export of PV products,
and contribute more to the

construction of the Belt and Road.

FBFFETREES

R AR B ERRRBIAA, &
TS TRRES, S MuFTIaE
THET R WA, INATIRE
BHRERN, TEREWRNY
REEARR, 48V EE
TESZREBHR, AR RFHY
HEIFRIRE,

Protecting environment and
conserving energy

JA Solar will enhance the
awareness of the public to clean
energy, and gradually build energy-
saving ecosystem. The company
will continue to promote the
technologies that conserve energy
and reduce emission, increase
investment in energy-conservation
and emission reduction, and further
refine the emergency management
system on safety and environmental
protection. JA Solar will promote
green operations and green office
practices, and set a better role

model for environmental protection.
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B RIEBEERTWME, R
REENRREKR, BIHREMKX
BB ARG, #EMBHEAN
mAEED, EE=ZABRRIE
IRF L, FTIE &R A mamhE,
N ZEIRE LR,

Contributing to community and
jointly building a harmonious
society

JA Solar will continue to leverage
the industrial advantages of clean
energy, actively participate in
poverty alleviation campaign
through PV projects, and support
the construction of electric
power infrastructure in poverty-
stricken areas.The company will
take the initiative in participating
public welfare and charitable
activities, promote the successful
implementation of the three major
projects designed to benefit the
people, build the public welfare
brand of JA Solar, and make
significant contributions to the

society.
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#5145 Indicator

B Unit
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545 Indicator Q] Unit
FRERUTERHALE A
11,415 12,067 14,087
Employees with vocational level educational background or below Person
BOYRT#HE A
9,734 9,625 10,488
Number of employees aged below 30 Person
30-39% RIT#E A
6,578 7,311 8,563
Number of employees aged 30-39 Person
40-49%5 RTHE A
664 770 827
Number of employees aged 40-49 Person
05 RTHE A
107 110 125
Number of employees aged 50 or above Person
BRRIFHBRE
% 100 100 100
Solving rate of customer complaints
FENRAHLIRE HKE
4,606.7 71431 8,060.4
Annual shipments of modules MW
HRBILFABE HKE
280.81 11710 42.36
Development capacity of PV power stations MW
o OEXRE g
56 69 85
Number of countries with products sold in Nos.
REENE ™
235 419 511
Number of dealers Nos.

RITA% A
17,083 17,816 20,003
Number of employees Person
RAZOAT HE A
390 393 523
Number of core talentidentified Person
=S ECN 77T
206.02 241.23 344.35
Investmentin trainings 10,000 Yuan
RIZ5EYILA
% 100 100 100
Proportion of employees participating in trainings
RNMARZTAER A
1,334 1,348 1,767
Number of employees receiving individual awards Person
REAGRETAY A
1,659 1,484 2,015
Number of employees receiving group awards Person
BURT A A
11,769 12,442 13,981
Number of male employees Person
ZHERT A A
5,314 5,374 6,022
Number of female employees Person
RERUEZHA A
249 238 231
Number of employees with a master's degree or higher Person
R AL A
1,873 1,887 2,001
Number of employees with a bachelor’s degree Person
REZHAE A
3,546 3,624 3,684
Number of employees with a junior college degree Person
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BRRI% Suggestions and Feedback

FIRERRELRERATEAHEAFRBNE_MNEUIHERERS, IS ABHERELE THHiRSETHERENEE
FIRIKF, FAJAFB A2 AR LIEN. BIBEMEIFTEMRIGE RFRPIREAEXREE, HEEUTAIRE LT

This report is the second corporate social responsibility report released to the public by JA Solar Co., Ltd.. For the purpose of continuously
improving the corporate social responsibility work and constantly enhancing the capability and level of corporate social responsibility performance,
we are looking forward to listening to your opinions and suggestions. Please assist us to complete the relevant questions in the feedback form. You

may choose the following options to contact us.

(© BtEHIE: 010-63611888 © BRI ERTBEARSEBYIERRSSH

Qs Tel. 010-63611888 Q. Mailing Address: Building 8, East Automobile Museum Road,Fengtai District,Beijing,China

ER{EE  Your information

CE=N TEERA:

Name: Company/Organization:

B &5 BXLEFRIE: FE T HR:
Title: Tel: E-mail:

1 BN RNFEHEFZERENETNZ
1. Whatis your overall assessment of this corporate social responsibility report?

O %F Excellent O 1 %¥ Good O —fi% Fair

2 TINAERER TRERMATITE S HR2MIFRNEART M

2. Does thisreport fully and accurately reflect the major impacts of the Company on economy, society, and environment?
(O B Excellent O #5 Good O —fg Fair O K Poor (O 1K Very Poor

3 EAATIREFIIRBEE R $3E. 15AnR0EHT. M. STEE M

3.Does this report disclose clear, accurate and complete information, data, and indicators?

O %F Excellent O 1 %¥ Good O —fi% Fair () # Poor O RTHENoldea

BRBEAIREW—SE?
4. What do you think is the most satisfying partin this report?

\ EBREH—D THRIPLEEE?

5. Whatkinds of information would you like to learn more about?

« EBXRRANSERAIREEEMWLERI?

6. Whatkinds of information would you like to learn more about?
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